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ABSTRACT 


SAVING AFRICAN AMERICAN BOYS: A DISCIPLESHIP TRAINING 
MODEL FOR THE MEN OF ST. PAUL AFRICAN 


METHODIST EPISCOPAL CHURCH 


by 


Larry E. Campbell 


United Theological Seminary, 2015 


Faculty Mentor 

Jason Vickers, Ph.D. 
The primary focus of this research was to determine whether an intentional discipleship 
model for the men of St. Paul AME Church would help them to develop a better 
understanding of becoming a disciple of Jesus Christ and discipling others. The case 
study method was used to conduct a comprehensive study of a small group of African 
American males within the congregation. The results of the study confirmed that the 
participants of this study were able to clearly demonstrate a deeper understanding of 


intentional discipleship through the three elements of Bloom’s taxonomy’s learning: 
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INTRODUCTION 


St. Paul AME Church is a congregation located on the west side of the city of San 
Bernardino, California. In association with the connectional AME church, its local 
mission is “to minister to the social, spiritual, and physical development of all people.”! 
One of its thriving ministries of St. Paul AME Church is the Sons of Allen Ministry 
which serves as (1) the official Men's Ministry of the connectional AME Church with the 
express purpose of developing men as leaders and role models for youth; and (2) building 
men as providers, protectors, producers, and priests for their families and the community 
of the faithful. The connectional Sons of Allen Men’s Fellowship fosters closer 
relationships between men of the church, to equip them for meaningful service, to reach 
unchurched men, and to present positive role models for our youth.2 However, there is a 
physical and spiritual disconnection that exists between the men and God and the men 
and young African American boys. There is a lack of spiritual growth that permeates 
throughout the Men’s Ministry. 

The task of this project is creating an intentional Christian discipleship model for 


the African American male within the context of St. Paul AME Church. Through 


observations, the men are committed to church attendance, but lack the necessary training 


‘African Methodist Episcopal Church, The Book of Discipline of the African Methodist Episcopal 
Church- 2012 (Nashville, TN: AMEC Sunday School Union, 2013), 13. 


Sons of Allen, “Men’s Fellowship of the African Methodist Episcopal Church,” accessed 
December 24, 2014, http: //amesonsofallen.org/3/miscellaneous |! .htm. 
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to become disciples of Jesus Christ. The main focus of their efforts are regularly centered 
on men’s fellowships activities and church events, rather than the spiritual disciplines of 
the church. The majority of men are spiritually stagnant and not involved within the life 
of the church. The major cause of their passivity is due to spiritual immaturity. Therefore, 
the challenge was to conduct a case study of a Christian mentorship model of discipleship 
that will supposedly ignite spiritual growth and fulfill the Great Commission. Mentoring 
relationships are one of the most significant ways Christians can help other Christians to 
grow spiritually. People have mentored one another since the beginning of time.’ This 
project seeks to engage the African American men within the context to determine what 
could be done that will create a greater interest for men to become disciple of Jesus Christ 
and more involved within the life of the church. The purpose of this case study is to 
provide the men of St. Paul AME Church with an intentional discipleship model. The 
model will educate St. Paul’s men on the importance of becoming a disciple of Jesus 
Christ compelling them to spiritually mentor young African American boys. 

There are six components of this project, “Saving American Boys: A Discipleship 
Model for the Men of St. Paul Methodist Episcopal Church.” 

Chapter one provides a brief overview of some of the “Defining Moments of my 
spiritual journey and context at St. Paul AME Church, and the conjunction of my spiritual 
autobiography and context of ministry. 


Chapter two connects discipleship with the literature on the plight of African 


3Gary C. Newton, Growing Towards Spiritual Maturity (Tulsa, OK: Evangelical Training 
Association, 2008 Edition), 1. 


American males, African American males mentoring African American boys, spiritual 


mentoring, intentional discipleship, and various models of discipleship. 


Chapter three looks at the various theoretical foundations as the basis for this 
project: Biblical, Historical and Theological. 

Chapter four gives an explanation of the methodology that explains how the 
project was completed, how the data was gathered, and how the triangulation of data 
showed creditability, transferability, and dependability; and how the data conformed to 
the objective of the project. 

Chapter five discusses the implementation of the data triangulation collection 
process where pre survey questionnaire, post survey questionnaire, focus groups, 
participant’s weekly journal reflection sheets, and the facilitator’s field notes were 


evaluated. 


Chapter six provides a summary, conclusion and reflection on the entire project. 


CHAPTER ONE 


MINISTRY FOCUS 


This Doctor of Ministry project intentionally implements a model of discipleship 
into the congregation of St. Paul AME Church to educate men on the importance of 
becoming a disciple of Jesus Christ and spiritually mentoring young African American 
boys. Personal experiences in childhood and as a youth, a U.S. Marine, a father, and a 
church planter and senior pastor of three different congregations, leading to the 
development of this particular discipleship model will be discussed. Each of these stages 
in addition to the ministry context comprises significant experiences that have been 
influential in shaping my spirituality and the development of this project. 

Everyone has what can be called "Defining Moments" in our lives—those times 
when an event or events take place to make and shape us into who and what we are. It 
was a defining moment when Joshua said to Israel, “... choose for yourselves... as for me 
and my house, we will serve the Lord” (Jo 24:15). 

First, in our life, these defining moments reveal to us who we really are. Our 
defining moments usually come as a surprise and happen during times of crisis, such as 
facing a personal failure, taking an unpopular stand, suffering without complaining, being 


asked to forgive or making a hard choice. Sometimes, defining moments occur when we 


do not see them for what they are. It is only in hindsight, that we understand their 
importance. Either way, they define who we are.’ 

Secondly, defining moments determine who we will become. An individual will 
never be the same person after a defining moment. That is because defining moments are 
not normal, and what is normal does not work in these times. Defining moments are like 
intersections in our lives—they give us an opportunity to turn, change direction, and seek 
anew destination. They present options and opportunities. In these moments, we must 
choose. And the choice we make defines us!” Throughout my life, I have been blessed 
with a plethora of relevant spiritual defining moments, which have significantly impacted 
my spiritual formation. A careful review of the ebbs and flows of my life reveals the 
powerful hands of God molding and shaping me for His divine purpose. 

While blessed with the tutelage of awesome mentors, God always sends the right 
person at the right time. My spiritual formation began as a child growing up in the rural 
community of Jacksonboro, South Carolina. As an African American baby born out of 
wedlock to a sixteen-year-old mother, my biological mother opted to allow an older 
Christian couple within the community to raise me from six months of age into 
adolescence. I was truly blessed to be raised by wonderful Christian foster parents who 
graciously provided a safe, secure, nurturing, and spiritual home filled with love, peace, 


and happiness. They provided me with a healthy and well-balanced atmosphere for child 


rearing. 


'Vive Alive Blogspot, Defining Moments, accessed January 14, 2013, http://vivealive.blogspot 
.com /2010/04/defining-moments.html. 


"Ibid. 


My foster father was a great example of a Godly man. He provided for my needs, 
protected, disciplined and cared for me, as well as taught me how to respect others. My 
foster mother was an awesome woman of God. She nurtured, educated, encouraged, gave 
emotional support and taught me how to love. My foster parents successfully passed on 
their faith and offered godly examples of moral living in a society that was moving 
towards "freedom from religion" instead of "freedom of religion." These “God sent” 
parents proved to be the perfect couple to mentor and nurture my childhood spiritual 
formation. 

My early childhood spiritual development was profoundly molded and shaped 
while growing up in Antioch Baptist Church in Jacksonboro, South Carolina. It is at this 
sacred spiritual venue that I attended worship services, Sunday school, was baptized at 
age ten, served as an usher and was taught the precepts of the Bible and how they applied 
to my hfe. The congregation was also blessed with strong African-American male 
leadership. One of the unique characteristics of Antioch Baptist Church was its strong 
population of African American males who reached out to the young boys within the 
church and local community. The men took pride and ownership in building relationships 
with young boys, teaching and demonstrating the characteristics and responsibilities of 
manhood. It was through this unofficial dynamic mentorship training that I grew 
tremendously in wisdom and statue. Often times, these men would teach, encourage, 
correct, rebuke, chastise and set good examples for young boys within the church and 
community. They would often ask the question, “What do you want to be when you grow 
up?” A response of “I don’t know” was unacceptable. They believed in the power of 
visions and dreams. These men spent their precious time investing in the future of young 


boys within the community. 


I was also blessed with the unique opportunity to serve under the spiritual 
guidance of two dynamic pastors that made the most profound impact on my life as a 
child. Both of these anointed pastors were powerful preachers with an innate ability to 
relate to children. Both men paid particular attention to my spiritual growth and would 
always find time to deposit something of spiritual substance into my spirit. One of my 
favorite childhood sermons was entitled, “Listen to the Holy Spirit.” It was a powerful 
sermon that reminded me that the Holy Spirit is our Guide, not only to show us the way, 
but to go with us, constantly ordering our steps. This sermon was the seed that took root 
in my heart and reminds me even today that God will never leave or forsake me. It should 
also be noted that several people within the local community and other local churches 
helped mentor and prophesied that I would one day be a preacher of the Gospel of Jesus 


Christ. 


U.S. Marines 


Upon graduating from high School, my steps were ordered into the U.S. Marines. 
Upon enlistment, my foster mother prayed God’s presence, favor, and protection upon 
my life. The military lifestyle proved to be an excellent opportunity for personal growth, 
leadership skills, travel, and adventure. I also gained exposure to a healthy and vibrant 
environment of military personnel and civilians from various races, genders, cultures, and 
ethnic backgrounds. The magnificent leadership of those who supervised me as well as 
those I managed proved to be an invaluable experience. The military lifestyle also 
provided the necessary structure and discipline needed to confront the challenges of life. 
It was an incredible twenty-nine years of mentoring experience. 

It should be noted that during the first thirteen years of my military career, church 


attendance was rather sporadic. Although I was not a regular and active member of a 
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church, I never stopped praying, believing in God, and feeling the conviction of the Holy 
Spirit tugging at my spirit. In addition to infrequent church appearances, the following 
reflects my church affiliations during those obscured years: 


e 1980-1981: Mount Olive Baptist Church in Okinawa, Japan (Attended every 
Sunday) 


e 1991-1992: Foster Gospel Services in Okinawa, Japan (Active Usher Board 
Member) 


In October 1992, while stationed at the Marine Corps Recruit Depot in San Diego, 
a close friend invited my family to Prince Chapel African Methodist Episcopal Church, 
La Jolla, California. Prince Chapel was a warm, friendly congregation consisting of 
approximately 150 members. More importantly, it was a church that welcomed young 
families with open arms. The membership was also peppered with several members from 
the Deep South, which fostered a sense of belonging. My family enjoyed the heartfelt 
fellowship and spirt-filled and worship services; and after much prayer decided to 
become full members. The presence and guidance of the Holy Spirit made switching 
from Baptist to African Methodism a smooth transition. 

My family immediately developed a strong bond and friendship with several 
members. I particularly enjoyed the large population of African American males and the 
strong bond between the men of the church. It was through the life changing ministries of 
this small, but powerful church that lead me to rededicate my life to Christ. This was 
certainly another defining moment. It was during my membership and service at Prince 
Chapel that I experienced true biblical formation, or spiritual transformation. 

Through personal study of God’s Word, fervent prayer and while diligently 
serving on the Usher Board, Trustee Board, Steward Board, and teaching youth Sunday 


school, God continued to draw me closer as I developed a deeper desire and yearning for 


God. Although I was happy serving in those assigned ministries, I knew that God had 
placed a special calling on my life to serve as a minister of the gospel. However, the 
tormenting feeling of unworthiness paralyzed me. My biggest fear was inadequacy and 
family and friends accepting me as a minister. God spoke directly to that fear through a 
sermon quote on a radio broadcast by the late Pastor Adrian Rogers. Pastor’s Roger’s 
profound quote was, “God does not call the qualified, but He qualifies the call.” The 
prophetic words of the prophet Zechariah immediately resonated in my heart, “Not by 
power, not by might but by my Spirit” (Zec 4:6). 

I began to pay careful attention to this "tugging" and "pulling" of the Holy Spirit 
in my heart. God’s Spirit rested heavily upon me seeking a radical change in my life. The 
prophet Isaiah perfectly describes the change, “The Spirit of the LORD shall rest upon 
Him, The Spirit of wisdom and understanding, The Spirit of counsel and might, The 
Spirit of knowledge and of the fear of the LORD” (Is 11:2). During this critical time, I 
began to fast, pray, and meditate on King Solomon’s profound words of wisdom, “Trust 
in the LORD with all your heart, And lean not on your own understanding; In all your 
ways acknowledge Him, And He shall direct your paths” (Prv 3:5). 

Through a process of meditation, visions, and dreams, God begin to stir up the 
gifts within me. God carefully revealed how each defining moment, event, person, 
mentor, training, and education all had a divine purpose. After fervent prayer and 
consultation with my senior pastor, I accepted God’s call upon my life to preach the 
Gospel. Subsequently, I answered the call, became a licentiate, and matriculated through 
the Southern California Conference Board of Examiner’s classes to become ordained as 
an Itinerant Deacon and subsequently an Itinerant Elder within the African Methodist 


Episcopal Church. 
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Grace AME Church 


Throughout the admission, first and second year Board of Examiner’s Classes, 
God placed an inward call upon my heart. It was a profound call with a sense of purpose 
towards pastoral leadership. Through God’s Spirit, it was subsequently revealed to be a 
call to serve in the capacity of pastoral ministry. Again, a tormenting spirit of 
unworthiness haunted me. The Spirit spoke directly to the unworthiness with these words, 
“T know that you are not worthy, but I called you and will make you worthy.” The Spirit 
confirmed the quote with Isaiah’s prophetic words, “Then I heard the voice of the Lord 
saying, “Whom shall I send? And who will go for us? And I said, “Here I am Send 
me’(Is 6:8). 

I was ordained an Itinerant Deacon within the AME Church in October 1998. In 
the spring of 1999, I enrolled in a “Starting New Churches” class offered at Bethel 
Seminary in San Diego and was deeply inspired by the Professor and the content of the 
class. Once again, I began to experience a discomfort created by the Holy Spirit. The 
biblical rationale and practical strategies for planting new churches created a burning 
desire in my heart to plant a church. While returning to San Diego from a family outing 
in Ontario, California, we made a stop in Temecula, California for gasoline and 
refreshments. It was during this short stop that I sensed the voice of God directly 
speaking to my heart that this was the place to plant a new church. Subsequently, I shared 
God’s revelation with my senior pastor and began to pray and fast on the idea. While still 
on active duty in December 1999, God moved in my heart to step out on faith and plant a 
church in Temecula, California. Although the book required fifty people to start a church, 
I stepped out on faith with nine members attending a weekly Bible study session. Within 


two months, the church was completely organized and celebrated its first worship service 


on February 13, 2000. Through God’s wonder working power, the church eventually 
grew to over 350 members within six years. Grace AME Church quickly developed a 
reputation as a Bible preaching and teaching church, specifically attracting young 
families. The church was built around the concept of the Great Commission in making 
disciples. It was a great opportunity to disciple new converts and seasoned Christians into 
becoming students of Jesus Christ. Through Grace Ministries, I was able to mentor and 


disciple others as I had been throughout my life. 
Foster Gospel Service 


While serving as the pastor of Grace of Temecula Valley AME Church, I was 
promoted to the rank of Chief Warrant Officer-5 in February 2004 and issued orders to 
Okinawa, Japan for one year. I was very reluctant to leave a striving ministry in 
Temecula, but knew that this was God’s will. The Presiding Elder and Presiding Bishop 
both honored my military service and provided a supply preacher during my one-year 
absence. 

Upon arriving in Okinawa, I assumed military duties as a Military Personnel 
Officer (Human Resources Director). Shortly thereafter, I was approached by the senior 
military Chaplain on the island to accept Pastorate of the Foster Gospel Service. The 
Navy Chaplin assigned to the Gospel Service had been relieved for conduct unbecoming 
of an officer. The Senior Chaplain was apprised of my ordination and pastoral experience 
and believed the leadership of an ordained senior marine officer was a perfect match for 
the congregation. This dual assignment proved not only another defining moment, but 


also an exhausting experience. My primary military assignment consisted of supervising 
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personnel administrative services to over 25,000 military personnel spread throughout the 


Fareast Pacific. 
The Foster Gospel Service was a heavily populated African American population 
which consisted of approximately 550 military personnel, dependents, and Department of 


Defense workers. The most impressive part of Foster Gospel was its awesome Men’s 


Ministry. It was a ministry of over 300 Godly men thirsting for God’s Word and in dire ,“ 


need of quality spiritual leadership and discipleship. Through the guidance of the Holy 
Spirit, I was able to quickly build strong relationships and provide the congregants’ 
servant leadership and spiritual discipleship. I implemented a weekly men’s Bible study 
that focused specifically on the whole sents of God to men, both what they are to 
believe concerning God and what God requires of them. The results produced Christian 
who understood their Godly purpose in Life. As a result of the one-year tour on Okinawa, 
I was truly able to make a difference in the quality of the spiritual lives of those men I 


served in the congregation, as well as the military community. 


Camp Pendleton 


In March 2005, I was assigned to Camp Pendleton, California and resumed my 
pastoral duties at Grace of Temecula Valley AME Church. Temecula is a nice clean 
“commuter” city with minimal community outreach challenges. Even though I enjoyed 
the challenge of starting a church, it still felt like something was missing. The bottom line 


is that I wanted to do more than just regular Sunday morning church and Wednesday 


on 
y 2 a ’ 


13 
night Bible study. There was a burning desire to make a greater difference in the spiritual, 


social, and physical development of the people in the community. 
St. Paul AME Church 


In 2006, the Presiding Bishop appointed me as Senior Pastor of St. Paul AME 
Church located 1n a widely acknowledged socially and economically deprived 
community. It was a church not actively involved in the life of the surrounding 
communities. 

However, the physical distance between Camp Pendleton and San Bernardino 
presented some unique traveling challenges. The St. Paul congregation consisted of 
approximately 425 active members. They were accustomed to a full time pastor and the 
challenges of being bi-vocational had become tiresome. After much prayer, I made the 
final decision to transition from the Marine Corps after twenty-nine years of faithful and 
dedicated service. This was another defining moment because I had been in the military 
all of my adult life. J had to undergo the transformation from being an active duty marine 
to being a full time pastor. However, it was a great opportunity for me to focus on the 


ministries of St. Paul and pursue a Master of Divinity Degree. 


San Bernardino, California Demographics 


The City of San Bernardino is a community rich in history and cultural diversity.? 


Influences of Native Americans, Mexican settlers, Spanish missionaries, and Mormon 


*The information on history, unless otherwise noted, comes from the website of City of San 
Bernardino—About the City, “History of the City of San Bernardino”, accessed July 20, 2012, 
http://www.ci.san-bernardino.ca.us/about/history/default.asp. 
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immigrants can still be seen throughout the city today. From 1810 when Franciscan 
missionary Father Dumetz named the area San Bernardino to the present, San 
Bernardino—nestled south of the San Bernardino Mountains and west of the lower 
desert—has been recognized for its scenic beauty and strategic location. San Bernardino 
is a city located in the Riverside-San Bernardino metropolitan area (sometimes called the 
Inland Empire), and serves as the county seat of San Bernardino County, California, 
United States. As one of the Inland Empire's anchor cities, located sixty-five miles east of 
Los Angeles, San Bernardino spans eighty-one square miles (210 km) on the floor of the 
San Bernardino Valley, and has a population of 209,924 as of the 2010 census. San 
Bernardino is the 17" largest city in California, and the 99" largest city in the United 
States. 

The 2010 United States Census reported that San Bernardino had a population of 
209,924.* The population density was 3,519.6 people per square mile (1,358.9/km?). The 
racial makeup of San Bernardino was 95,734 (45.6%) White, 31,582 (15.0%) African 
American, 2,822 (1.3%) Native American, 8,454 (4.0%) Asian, 839 (0.4%) Pacific 
Islander, 59,827 (28.5%) from other races, and 10,666 (5.1%) from two or more races. 
Hispanic or Latino of any race were 125,994 persons (60.0%). Non-Hispanic Whites 
were 19.0% of the population in 2010, compared to 65.6% in 1970. 

According to the U.S. Census, 34.6 percent of residents live below the poverty 
level, making San Bernardino the poorest city for its population in California, and the 


second poorest in the U.S. next to Detroit.° In July 2012, San Bernardino became the 


‘All data is derived from the United States Census Bureau reports from the 2010 United States 
Census, and is accessible on-line, accessed July 21, 2012, http://factfinder2.census.gov. 
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second-largest city ever to file for protection under Chapter 9 of the U.S. Bankruptcy 


code, exceeded only by Stockton, California, which filed earlier that same month.°® 
The Westside of San Bernardino 


The surrounding community of St. Paul AME Church is known as the Westside 
located in Ward #6. The Westside neighborhoods in San Bernardino, California (CA) is 
located within zip code boundary 92411. The immediate surrounding community of St. 
Paul AME Church is approximately four square miles. Though Black citizens live 
throughout the city of San Bernardino, for much of the city’s history, Black families were 
steered to the southeast and west side of the city. As more Blacks settled in the west side, 
it became the hub of the community. Much of this area and all of the 92411 zip code is 
within the 6th Ward of the city, which was carved out of the city in 1967 in order to 
provide Black representation on the City Council for the first time in the city's history. 
During the 1940's, 50's, and 60's many Black-owned businesses flourished in the area; 
and after World War II and the Korean War, many Black veterans and their families 
migrated to the area due to employment opportunities, specifically at the former Norton 
Air Force Base (Lockheed), the former Kaiser Steel factory, and the Santa Fe Railroad. 

The community was also economically diverse, with several Black doctors, 
teachers, law enforcement officers, and government workers living in the same 
neighborhoods as service workers and factory workers, primarily comprised of single 


family homeowners, with a few duplexes and small lot apartments. The only public 


Dennis Romero, (17 October 2011). "America's Second Poorest Big City is Right Here in 
Southern California: San Bernardino," LA Weekly, accessed July 12, 2012, -http://blogs.laweekly .com 


/informer /2011/10/san_ bernardino_poor_poverty_so.php. 
°L.A. Now, San Bernardino Bankruptcy: Only $150,000 left in bank accounts, accessed July 12, 
2012, http://atimesblogs. latimes.com/lanow/2012/07/san-bernardino-bankruptcy-only-150k-bankaccounts. 


html. 
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housing was single story homes used primarily for housing for returning veterans and 
their families (Maple Woods Homes-Housing Authority). No large or low-income 
apartment complexes were developed in the 6th Ward or 92411 zip code area until the 
1980's, when the City of San Bernardino Redevelopment Agency (RDA) facilitated the 
building of Little Zion Manor and Dorjil Estates. The area itself has always been multi- 
ethnic, but continues to a great extent to be considered the heart of the city's Black 
community, with over twenty Black churches and over thirty Black community service 


organizations established in the area. 
Current Status of African Americans in Zip Code 92411 


Employment/Unemployment—The unemployment rate for Black residents of the 
92411 area is a critical 25.7% and only 37.3% of these citizens of an age to be part of the 
labor force are employed, the lowest labor force participation rate of all ethnicities in the 
area. The overall male unemployment rate in 92411 is 20.5% for all race/ethnicities,’ a 
great disparity in comparison to the U.S. Department of Labor (DOL) statistic of a 9.2% 
unemployment rate for the entire Riverside-San Bernardino-Ontario area.® In November 
of 2013, the Bureau of Labor Statistics (BLS) of the DOL reported that the Black youth 
unemployment rate for ages sixteen to nineteen was 393% higher than the national 
unemployment rate,’ at a time that the national unemployment rate stood at 7.3 percent. 
The teen unemployment rate for 92411 (all race/ethnicities) is 27.1%.!° 


"U.S. Dept. of Commerce, Census Bureau, 2008-2012, American Community Survey 5-Year 
Estimates, Employment Status-92411. 


‘Bureau of Labor Statistics (BLS), U.S. Dept. of Labor, accessed July 2014, www.bls. gov. 
*Bureau of Labor Statistics (BLS), U.S. Dept. of Labor, accessed November 2013, www.bls.gov. 


‘U.S. Dept. of Commerce, Census Bureau, 2008-2012 American Community Survey 5-Year 
Estimates, Employment Status-924 11). 
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Poverty—35.5% of Blacks in 92411 live below the poverty level, and 42.9% live 
on less than 126% of the poverty level.'! Of all children in 92411, 46.6% live below the 
poverty Level; and 18.5% of all natural born citizens in 92411 live on less than 60% of 
the poverty level. Of residents who work fulltime, 20.9% live on less than 129% of the 
poverty level, along with 39.2% who work part-time or less than year-round. An 
astounding 23.9% of residents with a Bachelor’s degree or higher education also live 
below the poverty level,!? a troubling nationwide trend affecting Black college graduates 
and noted in a study issued by the Center for Economic and Policy Research,'? indicating 
a severe level of labor market discrimination against Blacks at any educational level. 

Education Attainment—Of the 92411 population ages eighteen to twenty-four, 
32.8% had less than a high school education, 37.5% High school graduates or had a High 
School Equivalency (HSE). 27.8% had some college or an Associate’s Degree, and 1.9% 
had a Bachelor’s Degree or Higher Education. Of residents ages twenty-five years and 
over, 22% had less than a ninth grade education; 25.3% had between a ninth grade and 
twelfth grade education with no diploma; 25.2% had a high school diploma or HSE; 
16.8% had some college but no degree; 5.8% had an Associate’s Degree; 3.9% had a 
Bachelor’s Degree, and 1.1% had a Graduate or professional degree. Educational 


Attainment is actually on the decline, as the 92411 age group in with the highest 


NU.S. Dept. of Commerce, Census Bureau, 2008-2012 American Community Survey 5-Year 
Estimates, Poverty Status in the Past 12 Months-92411. 


U.S. Dept. of Commerce, Census Bureau, 2008-2012 American Community Survey 5-Year 
Estimates, Poverty Status in the Past 12 Months of Families-92411. 


13 Janelle Jones and John Schmitt, “A College Degree is No Guarantee”, 
http ://www.cepr.net/index.php/clips/john-schmitts-publications/ The Center for Economic and Policy 
Research, May 2014. 
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educational achievement (Bachelor’s Degree or Higher) at 9.3% are aged 65 or higher." 

Quality of Schools and Education in 92411 (Education K thru 12) - 92411 is 
within the boundaries of the San Bernardino City Unified School District (SBCUSD) 
which was successfully sued by the NAACP in the 1970’s for discrimination against 
Black students. The SBCUSD enrolled 7,372 Black/African American students in the 
2013-14 school year.!° 

Dropout Rates—Per the California Department of Education (CDE)'® during the 
2012-13 School Year 180 Black/African American high school students dropped out of 
school, and per the SBCUSD 50% were male and 50% were female, with an overall 
dropout rate of Black Students of 19.6%. Seven (7) were from Arroyo High School which 
had a total of fifty-six students drop (2.2% rate). The SBCUSD drop-out rate for high 
school students is 6.0%; Countywide, 890 Black/African American students dropped out 
and the county-wide rate is 4.2%; and Statewide 9,863 Black/African American students 
dropped out of school, and the state rate is 3.9%. Per the CDE, and additional fifteen 
Black/African American students that dropped out in 2012-13 were only in grades 


seventh and eighth.!” 


Graduation Rates — Out of 550 Black high school students in 2012, only 370 


U.S. Dept. of Commerce, Census Bureau, 2008-2012 American Community Survey 5-Year 
Estimates, Educational Attainment-924 1 1. 


San Bernardino City Unified School District (SBCUSD), District/School Enrollment/Ethnicity 
2013-14, California Dept. of Education (CDE), Educational Demographics Unit CDE, DataQuest, 
Enrollment Report. 


'6Cohort Data Outcomes-Dropout Rates by Ethnicity SBCUSD 2012-13 California Department of 
Education, Educational Demographics Unit, CDE, DataQuest, District Results for SBCUSD. 


"Dropouts by Ethnicity, by Grade, by Schools, 2012-13 SBCUSD For All Students, by School, 
Dropout Data—DataQuest, CDE. 
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graduated, a rate of 67.3%. The graduation rate for Black Males was only 63.8%, for Black 
Females 70.6%. !8 

Black Males Are At Risk - The lack of economic opportunity and the poor quality 
of schools in the 92411 area paint a bleak future for Black males in the area that was once 
full of promise. This hopelessness has led to a level of fear and violence in the 
community which has seen more than its share of shootings and resulting homicides of 
Black males, with the majority of these victims not connected to any gang or negative 
involvement. Black males in 92411 are also at-risk of homicide by firearms in 92411 just 
as is the case state-wide. In 2009 the California Homicide Rate was 5.4%.!? That same 
year the Black male homicide rate in California was 31.7%, though Blacks comprise only 
6.6% of the state population.”® Now in 2014, the homicide rate is rising in the City of San 
Bernardino?! 

According to the State of California Department of Public Health in 2010, 154 
Black Californians committed suicide, and 123 of these were Black men.”” According to 
the California Department of Corrections and Rehabilitation (CCDR), Blacks had an 
extremely high recidivism rate (69.8%), second only to Native Americans (71.4%). This 


is not surprising when they are paroled back to communities that cannot even support 


'8Cohort Outcome Data for the Class of 2012-13, by Gender by Race, District Results for 
SBCUSD, CDE, DataQuest. 


State of California, Dept. of Public Health, Death Records; and Dept. of Fmance, Race and 
Ethnic Population with Age and Sex Detail, 2000-2050, Sacramento, CA, July 2007 — (Table 5-14). 


bid. 


*ISan Bernardino's rising homicide rate troubles cops, residents,” By James Barragan, Los 
Angeles Times, July 29, 2014. 


Thirteen Leading Causes of Death by Race/Ethnic Group! and Sex, California, State of 
California, Department of Public Health, Death Records, Table 5-8. 
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jobs for those who have never been to prison, and the County of San Bernardino received 
the second highest number of released parolees (L.A. County was first) after the passage 


of Assembly Bill 109, the Public Safety Realignment Act.”° 
A Brief History of the AME Church 


The AME Church originated as a protest against inhuman treatment. It begun as 
result of social injustices directed Africans—also known as Colored, Negros, Blacks, 
African Americans, or congregants.** The AME Church, whose founders affirmed their 
humanity in the face of slavery and racism stands in defense of disadvantaged and 
oppressed peoples in the 21“ century.”” The Mission of the AME Church is to minister to 
the social, spiritual, and physical development of all people.?° The AME Church enjoys a 
proud history of providing training programs, leadership development, and mentorship 
models for Bishops, Presiding Elders, pastors, laymen, and the African American 
community. 

From the beginning of the Free African Society and [Mother] Bethel Church to 

the zenith in the Church, the mission coincide with Jesus’ Great Commission in 

Matthew 28:19-20. In commitment to this mission, the Church has historically 

existed to do three things: 

1. Introduce Jesus to those who do not know him 


2. Deepen the faith and commitment of those who already know him 


3. Demonstrate Christ’s way of love in service to the world 


California Department of Corrections and Rehabilitation “2012 Outcome Evaluation Report, 
Office of Research, Research and Evaluation Branch,” http://www.cdcr.ca.gov/adult_research branch. 


“Ethel Cox Kato, “Men to Men: Telling the Stories Beseeching Christian Men to Make a 
Difference,” United Theological Seminary, May, 2009, 12. 


The Doctrine and Discipline of the African Methodist Episcopal Church, 49" ed. Nashville, TN: 
The AMEC Sunday School Union), 13. 


°Tbid. 
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The AME Church continues to be a liberating and reconciling denomination. We 
have been in the forefront of discipleship, spreading the Gospel and ministering to the 
needs of people. Churches are much stronger when members know the mission; who they 
represent; the focus, vision, and direction and goal of their existence; and if they are 
fulfilling or accomplishing the mission.”’ 

The mission of the AME Church is to help others and to teach others to help 
themselves, which, by the author’s very nature was the perfect starting place for his 
Spiritual journey towards ordained ministry and writing this dissertation. The AME 


Church, whose founders affirmed their humanity in the face of slavery and racism stands 


in defense of disadvantaged and oppressed peoples in the 21° century.” 


Saint Paul AME Church History 


The history of St. Paul African Methodist Episcopal Church, San Bernardino, 
California is very much linked with the history of its parent body, the great African 
Methodist Episcopal Church, organized as the Free African Society in 1787. This new 
mission AME Church was founded, established, and organized on Easter Sunday 1904 in 
the home of the Ingham family with eight members. The Church was originally named 
Wesleyan AME Church, for the founder of Methodism, John Wesley. The first church 


was located on 5th Street, near “D” Street, in a building rented from St. Paul Methodist 


27Gregory G. M. Ingram, The S.A.T. Manual for African Methodism (Nashville, TN: AMEC 
Sunday School Union, 2007), 15-16. 


*8The Doctrine and Disciple of the African Methodist Episcopal Church, 13. 
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Episcopal Church South. The leadership and membership of Wesleyan A.E. Church 
entered an agreement with St. Paul Methodist Episcopal Church South to use the property 
with an option to purchase when they were able. Subsequently, the church purchased and 
relocated to property on the corner of Sixth and Harris Streets by a small but growing 
congregation. At a Quarterly Conference in 1912, the membership petitioned the 
Presiding Elder to change the church’s name from Wesleyan AME Church to St. Paul 
AME Church. In 1912, the membership built a new church edifice on the property 
located at Sixth and Harris Streets for the price of $4,700.00. During the early 50’s, 
St. Paul purchased its first parsonage located at 1521 West 21st Street, San Bernardino. 

In 1959, the old church building was condemned by the City of San Bernardino. 
A grace period was given in order for the church to be relocated. The property of the 
church’s current location of 1355 West 21“ Street, San Bernardino was secured. In 1966, 
the church relocated to the temporary location of the Seventh Day Adventist Church 
located at Eighth and “K” Streets in San Bernardino. The blueprints for the new church 
structure were obtained from Crestview Church in San Bernardino. The first phase of the 
new building was initiated in 1966, completed, and liquidated in 1968. In 1969, the final 
phase of the current structure was finalized. The Presiding Bishop dedicated the present 
church on Sunday, April 5, 1970 at which time all debts were paid. During the next five 
years several pieces of properties were purchased and the membership grew to over 749. 
Between 1975 and 1989, the membership increased by 200. 

During the period 1989 to 1977, the membership grew to over 1000 members, and 
expanded to two Sunday Worship Services. Church properties were beautified and 
remolded. The seven Ministries: Administration, Evangelism and Worship, Music, 


Education, Media, Youth, In-reach and Out-reach were excellent under his leadership. 
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During the period 1997 to 2001, the church flourished and membership increased. 
Several new organizations were formed, including four new choirs, Revelation, Genesis, 
Philippians, and Ephesians Choirs; ‘Tuesday Night Bible study courses (101, 102 & 103; 
4th Friday Night “Happy Hour”; 2nd Sunday Anointing Service; Imani (Young Adult 
Usher Board) and a Youth Basketball Team. Beautiful new light fixtures were purchased 
and placed in the sanctuary and vestibule. | 

During the period 2001 to 2006, the following initiatives and projects were 
implemented: 6:00 A.M. monthly Community Prayer Service, the Overnight Prayer 
Vigil, and the Fifth District Prayer Line were established. Additionally, the old parsonage 
on Conejo Drive, San Bernardino was sold and the new parsonage, located at 
7619 Streater Avenue, was purchased. 

Since my pastoral appointment in 2006, the church has purchased the building 
and property adjacent to the Sanctuary. The new Ministry building is affectionately 
named “The Ingram Community Center” in honor of the Founding Family of the church. 
The following projects are a few major accomplishments under my leadership: Repaved 
church parking lot, purchased two new air conditioning units, remodeled church 
conference room and restrooms, restructured choir loft, established a separate a 501c(3) 
Nonprofit Organization called “New Focus Community Outreach,” re-activated the Boy 
Scouts Troop #1942 ministry, hired a professional Church Accountant and implemented 
sound general accounting principles, as well as established an annual city-wide 
Thanksgiving “Share and Care Day” for the less fortunate. 


Ministry Context 


The project takes place at St. Paul AME Church in San Bernardino, California. St. 


Paul AME Church is a 110-year-old congregation located on west side of the city of San 
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Bernardino. The membership of the church is primarily composed of 490 African 
American members with a mixture of approximately 55% seniors, 30% middle aged, 
10% youth, and 5% children. The gender mixture is approximately 70% female and 30% 
male. The church has experienced a major transition in its membership during my 
pastorate. Many of the former members have died or moved away due to the slumping 
economy and base realignment closure of the military bases. 

The presence of many of the church’s young males is primarily seen on Holy 
Communion Sunday. The vast number of boys congregates on the back seats of the 
sanctuary during worship services. They seem disconnected from the worship service 
around them. There is little or no contact or communication between the African 
American males and the boys during church activities and events. Many of these young 
African American males are in desperate need of a spiritually mentoring program with a 
strong emphasis on the values of caring, honesty, respect, responsibility, and faith. Even 
though these young men are in church, they are not immune to the violence and turmoil 
within the surrounding communities, which makes this setting a great place to test the 
hypothesis of this model that will be led by the senior pastor at St. Paul, San Bernardino. 

Through observation, one of the major factors contributing to this project is the 
fact that young adults are leaving St. Paul AME Church at unprecedented rates. 
Additionally, there is something missing from the heart of the Black church—the 
presence of our Black brothers. There should be more of a focus on the constituency 
that’s lacking, incarcerated, and drifting on street corners. 

This is due in part to young African Americans no longer viewing Jesus Christ as 
a relevant role model in their lives and not finding it necessary to be a part of a church 


community. It is believed that through teaching intentional discipleship to the adult 
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African American males in a small group atmosphere and then immediately applying 
those lessons learned to teach and mentor a small group of African American boys about 
their spiritual life, we will enable boys to visualize Christ’s example and instill the desire 


to live a life that follows Christ. 
Conjunction 


When one examines my spiritual autobiography and context of ministry, the main 
themes that emerge are the importance of good mentorship, helping others and seeking 
self-improvement. My life’s journey (spiritual and secular) has been blessed with great 
mentors and superb coaches who had genuine concern for the welfare and care of my life. 
Each person, regardless of gender, race, ethnicity, military or civilian, Christian or non- 
believer, has been heavenly assigned to help shape and mold my life for God’s intended 
purpose of ministry. Each person has been anointed with the right amount of love, 
firmness, patience, and kindness that captured my attention and earned my trust. God has 
always sent the right mentor to develop a solid pattern of spiritual discipline in my life, 
which helped deepen my personal relationship with God, grow in the image of Christ, 
and prepared me to become most usable for the kingdom. 

One of the twelve leadership traits that I was taught during my twenty-nine years 
of service as a U.S. Marine is to “Know Yourself and Seek Self Improvement.” This self- 
help evaluation continues to be a valuable tool in my life. In order to know yourself, you 
have to understand your own be, know, and do, attributes. Seeking self-improvement 
means continually strengthening one’s attributes through self-study, formal classes, 


reflection, and interacting with others.’ 


Head Start, Program Management and Fiscal Operations, accessed January 5, 2015, 
http://eclkc.ohs.acf.hhs.gov/hslc/tta-system/operations/mgmt-admin/hr/leadership/ConceptsofLeade.htm. 
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The Apostle Paul says, “Study to show thyself approved unto God, a workman 
that need not to be ashamed, rightly dividing the word of truth” (2 Tm 2:15 KJV). The 
pursuit of formal education and higher learning continues to be my goal in order for me 
to properly help others in their spiritual journey. I have successfully obtained a Bachelor 
in Science majoring in Criminal Justice, a Masters in Art majoring in Human Resources, 
and a Masters in Divinity. All of which has proven to be a valuable asset towards my 
military service and ministry. I continue to be a champion for people. The more I learn of 
God, I realize that I was chosen and anointed by God to lead the people of God. I 
wholeheartedly depend on God to lead, guide, and direct my life. The spiritual reflections 
gained from my spiritual autobiography and context of ministry has provided a clear 
vision for my real purpose in ministry of spiritual mentoring through Christian 


discipleship. 


Ministry Model Basis 


Based on my life experiences, spiritual journey, and present ministry context, it 
was discovered that the men understood the Word of God, but were not able to apply it to 
their daily life experiences. 

The Sons of Allen Ministry serves as (1) the official Men's Ministry of the 
connectional AME Church with the express purpose of developing men as leaders and 
role models for youth; (2) building men as providers, protectors, producers, and priests 
for their families and the community of the faithful. Yet, men in this congregation make 
few attempts to mentor and coach its own African American boys resulting in an 


unsuccessful fulfillment of an integral part of the AME Church’s mission. This unique 
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group of Godly men provides an excellent opportunity to provide spiritual and coaching 
mentorship needed within the ranks of men of St. Paul and the San Bernardino 
community. There is a burning desire to reach, teach, and nurture boys and men through 
Bible study, innovative workshops, writing, mentoring and preaching. 

This project presupposes that (1) African American men fail to understand the 
importance of being role models in the lives of boys within the church; (2) Men within 
the church are inactive in the spiritual formation of the boys within the church. The 
dictionary defines a mentor as a trusted counselor or guide. A mentor is an individual, 
usually older, always more experienced, who helps and guides another individual’s 
development. 

Every Christian needs a spiritual mentor. Each benefits and is stronger together. 
The benefits are invaluable and provide a lifeline in the sea of life that has far too many 
storms. More often than not, we think our ideas are great, even in the confusion of a state 
or the peacefulness of an evening. We rely on ourselves to make a lot of decisions and 
that can be good, but at times dangerous. It is always good to have a second opinion 
when big life decisions present themselves. That is why a spiritual mentor is a huge 
benefit: “Get all the advice and instruction you can, so you will be wise the rest of your 
life” (Prv 19:20 NLT). 

This modern generation of African American men is pleading for strong spiritual 
mentorship. Spiritual mentoring is a triadic relationship between mentor, mentee and the 


Holy Spirit, where the mentee can discover, through the already present action of God, 
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intimacy with God, ultimate identity as a child of God and a unique voice for kingdom 


responsibility.”°° 

Mentoring demonstrates how to live life. Expressly, for the Christian, mentoring 
demonstrates how to live a Godly life. A mentor is someone farther down the road than 
you, who is going where you want to go, and who is willing to, by example, help you get 
there. The focus must be to encourage one another to depend upon God, not the 
relationship. It is not about you. It is about using what God has given you in your walk to 
benefit others. 

The Bible teaches us to live in such a way that others will desire to walk in the 
same path (Prv 2:20). All of my mentors were not necessarily experts, or Bible answering 
Men or Women, but they simply walked obediently before God, quietly connecting with 
and strengthening the next generation. Therefore, I was able to see Jesus in the flesh and 
wanted to be like them. The important thing is not having lived perfectly, but having 
reacted biblically in a Christ-like way to the difficulties and the joys of life. It does mean, 
however, that you are open to Christ, learning, and growing and actively pursuing your 
own completeness. We all have the power to attract others to Christ, not because of who 
we are, but because of who is in us. 

My mentors displayed a heart for God and a genuine self-giving love for people. 
Now it is my turn to take up the challenge of influencing the next generation for God. 
Due to the scarcity of African American role models within the church and community, it 
is my vision to create a discipleship ministry that equips and empowers young African 


American males. The scripture reminds us that for everyone to whom much is given, 


°K eith R. Anderson and Randy D. Reese, Spiritual Mentoring: A Guide for Seeking and Giving 
Direction (Downers Grove, IL: InterVarsity Press), 13. | 
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from him much is required (Lk 12:48). The objective this Doctorate in Ministry project is 
to provide a reputable spiritual mentorship model built on discipleship principles to 
intentionally help men and boys through their life’s journey. Disciples are called to 


follow Christ, and following Him means helping others follow Him. 


CHAPTER TWO 


THE STATE OF THE ART IN THIS MINISTRY PROJECT 


This chapter will review the literature researched as related to this project to 
include the following topics: The Plight of African American Male, Spiritual Mentorship, 


Intentional Discipleship, and various Discipleship Models. 
The Plight of the African American Male 


The foundation for developing a spiritual discipleship model is to acquire a sound 
perspective of the plight of the African American male in 2014. There is no doubt that 
African American men and boys are facing a major crisis in America. In the December 
12, 2012 issue of the Washington Post, nationally syndicated columnist, Michael Gerson 
discussed “The overlooked plight of young black men.” The author suggests that this is 
the one issue in particular that cries out for attention while receiving almost none.' He 
contends that our politics move from budget slowdown, cultural conflict to trivial 
controversy while carefully avoiding the greatest single threat to the unity of America: 
the vast, increasing segregation of young, African American men and boys from the 


promise of their country.? The author shares this viewpoint because the prospect of 


‘Michael Gerson, “The Overlooked Plight of Young Black Men, accessed August 19, 2014, 
http://www. washingtonpost.com/opinions/michael-gerson-the-overlooked-plight-of-young-black- 
men/2012/12/13/3alScbc0-4555-11e2-8061-253bccfc7532_story.html. 


"Ibid. 
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survival for the African male is in serious trouble. Gerson writes that America is in the 
process of managing, accommodating, and containing a crisis that should be intolerable.? 

Gerson’s argument is supported by research showing that more than 50 percent of 
young Black men in inner cities are now dropping out of school—making high school 
graduation the exception to this dismal new rule. They consequently lag behind other 
groups in college attendance and graduation. Their rates of incarceration are 
disproportionately high, and rates of workforce participation disproportionately low.* For 
virtually each outcome considered, Harry Holzer of Georgetown has written, “young 
Black men now lag behind every other race and gender group” in the United States.° 

The National Urban League “The State of Black America 2007: Portrait of the 
Black Male” featured an equality index, a statistical measurement of disparities or 
“equality gaps between Black and whites across five different categories: economics, 
education, health, civic engagement, and social justice. In this report, National Urban 
League President CEO Marc Morial, argues that empowering Black men to reach their 
full potential is the most serious economic and civil rights challenge we face today.® 
Every human being, regardless of race, sex, or spiritual belief, has the incredible capacity 
to accomplish far beyond what they think their limits are. Once the African American 


male understands the liberating power that comes from reaching his full potential, he will 


“Ibid. 
“Ibid. 


*Harry J. Holzer, “The Labor Market and Young Black Men,” Georgetown University, The Urban 
Institute, September 2007: 1, accessed August 25, 2014, http://www.urban.org/uploadedpdf/ 1001111_ 
moynihan_perspective.pdf. 


°USmayors.org, accessed August 25, 2014, http://www.usmayors.org/uscm/us_mayor_ news 
paper /documents/04_23_07/pg9_ NUL_Morial.asp. 
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no longer look to others to do what he can do for himself. The African American male’s 
future is critical, not just for the American community, but for the prosperity, health, and 
well-being of the entire American family.’ 

The State of Black America ® 2007 Report also shared that then 2008 Presidential 


candidate Senator Barack Obama’s concern about the plight of the African American 


male: 


The crisis of the Black male crisis is our crisis...It is in our shared interests 

and in the interest of every American to stop ignoring these challenges and start 
finding the solutions that will work. In the end, we want the story of Black 
America to be one universal story where success is the norm and struggles are 
overcome.® 


This year, President Obama has confirmed his concern for African American 
males by officially introducing a new White House Initiative to empower boys and 
young men of color called, “My Brother’s Keeper.” In the February 27, 2014 issue of 
the New York Times, the headline of an article written by Michael D. Shear reads: 
Obama Starts Initiative for Young Black Men, Noting His Own Experience. The 
following is a compilation of Shear’s newspaper article: 


President Obama spoke in unusually personal terms at the White House on 
Thursday about how he got high as a teenager and was at times indifferent to 
school as he deplored what he called America’s numbness to the plight of young 
black men. Drawing on the power of his own racial identity in a way he seldom 
does as president, Mr. Obama sought to connect his personal narrative about 
growing up without a father to that of a generation of black youth in the United 
States who he said faced higher odds of failure than their peers. “I didn’t have 

a dad in the house,” Mr. Obama said as he announced a $200 million, five-year 
initiative, My Brother’s Keeper, to help black youth. “And I was angry about it, 
even though I didn’t necessarily realize it at the time. I made bad choices. I got 
high without always thinking about the harm that it could do. I didn’t always 
take school as seriously as I should have. I made excuses. Sometimes I sold 
myself short.” Mr. Obama said the idea for My Brother’s Keeper occurred to 


‘Ibid. 


’National Urban League, The State of Black America: 2007: Portrait of the Black Male (New 
York, NY: National Urban League Publishing, 2007), 11-12. 


ie 


him in the aftermath of the killing of Trayvon Martin, the Florida teenager 
whose death two years ago sparked a roiling national debate about race and class. 
He called the challenge of ensuring success for young men of color a “moral issue 
for our country” as he ticked off the statistics: black boys are more likely to 

be suspended from school, less likely to be able to read, and almost certain to 
encounter the criminal justice system as either a perpetrator or a victim. 

We just assume this is an inevitable part of American life, instead of the outrage 
that it is,” Mr. Obama told an audience of business leaders, politicians, 
philanthropists, young black men from a Chicago support program, and Mr. 
Martin’s parents. “It’s like a cultural backdrop for us in movies, in television. We 
just assume, of course it’s going to be like that.” “These statistics should break 
our hearts,” he added. “And they should compel us to act.”® 


Shear claims that President Obama has pricked the conscious of America that the 
inequality and disparity still exists by declaring the plain fact that there are some 
Americans who, in the aggregate, are consistently doing worse in our society, groups that 
have had the odds stacked against them in unique ways that require unique solutions, 
groups who have seen fewer opportunities that have spanned generations.’° 

Shear further reported that the president has called for an “all hands” approach by 
appointing White House task force to examine ways the federal government can help and 
called for action from business leaders, members of religious groups, actors, athletes, and 
anyone who can intervene in the lives of Black men before they veer off course. Mr. 
Obama stated, “It doesn’t take that much, but it takes more than we are doing now.” “We 


will beat the odds. We need to give every child—no matter what they look like, no matter 


where they live—the ability to meet their full potential.” He also challenged Black men 


°The New York Times, “Obama Will Announce Initiative to Empower Young Black Men,” 
accessed August 20 2014, http://www.nytimes.com/2014/02/28/us/politics/obama-will-announce-initiative- 
to-empower-young-black-men.html?_ r=0. 
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to do better themselves, and said they must not make excuses for their failures or blame 
society for the poor decisions they have already made.!! 

Sharing the view of former New York Mayor Michael Bloomberg, neglecting 
Black, Latino and other young boys and men of color is a national crisis that has persisted 
for too long, and fixing it is a moral imperative that we must confront head-on. The 
reality is that across the country, communities are already adopting approaches to help 
put these boys and young men on the path to success. My Brother’s Keeper seeks to build 
on these efforts, helping to determine what’s working and how to expand upon proven 
solutions—focusing on the key moments in the lives of young people where the evidence 
tells us we can have the greatest impact.” 

In State of Emergency, Dr. Jawanza Kunjufu, declared the plight of the African 
American male as a State of Emergency and asked the unwavering question, “At what 
point does the madness stop?!’ First, we the people of the United States must recognized 
that the task of restoring the African American males is a national problem. “We must 
declare a state of emergency and we must marshal all of our resources, not only in Black 
America, but also in white America. We must consider a successful strategy to reinvest in 
the future success of the America American male because we cannot continue in the 


direction that it’s heading.”" 


"Tbid. 


NY Daily News, “What We Owe Our Young Black Men,” accessed August 29, 2014, 
http://www. nydailynews.com/opinion/owe-young-black-men-article-1.1729780. 


Jawanza Kunjufu, State of Emergency (Chicago, IL: African American Images, 2009), xi. 


MTbid. 
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The researcher contends that it is the responsibility of political leadership, 
business leaders, members of religious groups, fraternities, sororities, rappers, actors, and 
athletes to partnership in solving this African American male socio-economic and 


demoralizing endangerment. 


African American Males mentoring African American Boys 


The first step to repairing the African American male crisis is an mtentional “self 
help” approach of strong African American males reaching down and lifting up the 
weaker vessels. The strong African American males must envision the potential for the 
defeated to become successful overcomers. The truth of the matter is that African 
American communities around the country are full of Black boys starving from the lack 
of adult male nutrient, some going outrageously off course, and many are dying, all 
because men are not showing up as mentors and leaders in their lives. In Mentoring 
Young Men of Color, Horace R. Hall suggest that young people should be examined from 
the perspective of seeing beyond their anti-social behavior, and looking deeper into the 
causes of their actions. It is about discovering how to reach and make a difference in the 
life of a child, if only one. 

Hall also alludes that for generations, mentoring has been planned and 
implemented in a wide range of arenas; schools, homes, churches, community 


organizations, business offices, and the Internet. While the concepts of mentoring vary 


Horace R. Bell, Mentoring Young Men of Color: Meeting the Needs of African American and 
Latino Students (Lanham, MD: Rowman & Litchfield Publisher, Inc., 2006), 9. 
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from program to program, it 1s typically considered to be a relationship where a person 
with greater experience assists another with less.!° 

Why aren't men stepping up to this important work that only they can do? 
Author, Earl Hipp on his website, asked men from all over the world about their 
willingness to be mentors and man makers for boys. Their responses included very high 
levels of confusion, fear, and denial. Others were hiding behind the rationale that they are 
living over-committed lives and just could not find the time. But by far, the most 
common responses reflect a generalized fear of not being up to the task.!” 

Hipp’s research further disclosed another set of fears about mentoring boys men 


expressed was that the relationship would work. 


In the responses of men who hadn’t yet mentored a boy was fear of intimacy. 
Many had the concerns that a boy “may really want to know me,” fear that a boy 
“would ask me difficult questions that would stir my gut,” or that “he’d ask 
questions I haven’t found answers for myself.” Men also expressed fear of over- 
involvement, that once the relationship got started, “I won’t be able to get out,” or 
that “the boy will actually come to depend on me and need me in his life.” Sadly, 
these statements reflect powerful fears that a man would become trapped in a 
relationship he couldn’t change manage, where, he’d not measure up and 
wouldn’t have enough to offer.!® 


Hipp’s conclusion to this tragic drama is that, just as the boys are hardwired for 
and desperately need input from men, men are hardwired for and need a connection to the 
boys. Men must step up to mentor, and give boys a good example to follow. Men need to 


mentor boys in order to heal their old and forgotten adolescent wounds, in order to 


Tbid., 9. 


'7Earl Hipp, Man Making “Why Men Don’t Mentor Boys, accessed September 5, 2014, 
http://www.man-making.com/WhyMenDont.pdf. 


I8Tbid. 


37 


connect across the generations, in order to become fully developed and mature adult 
males. When men do not show up to mentor boys, both boys and men are destined to 
wander alone in the dangerous never-never land between boyhood and manhood, 
searching for answers to questions they do not know how to ask.!” 

Sadly enough, the findings of Hipp’s research also replicates the apprehensions of 
so many Christian African American men who are simply afraid of mentorship because 
of their perceived deficiencies. They fear that they would fail the boy and the boy would 
be injured or damaged in some way. The Christian African American male can no longer 
afford to stand by and simple watch the mass drowning of future generations, but must 
throw out the life line of mentorship. They must realize that, “it is easier to build strong 
children than to repair broken men.””° 

Men have been called to be mentors to young brothers in need of spiritual 
guidance, direction, encouragement, male bonding, and a sense of belonging to 
something bigger than self.*! African American men must intentionally make a 
commitment to becoming mentors of Black boys who do not have mentors. Their 
personal involvement in the spiritual life of a Black boy can mean the difference between 
him evolving into a high achieving scholar or a drug dealer. African-Americans men 


must do all they can within their own community before members of other communities 


are asked for help with making a difference in the lives of Black boys. 


bid. 


°Fredrick Douglas, “Brainy Quote by Fredrick Douglas”, accessed January 2, 2015, 
http://www. brainyquote.com/quotes/authors/f/frederick_douglass.html. 


*l Alfonso D. Wyatt, Mentoring From the Inside Out: Healing Boys Transforming Men (Clermont, 
FL: True Perspective Publishing House, 2013), 4-5. 
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In the search for viable solutions to the identity crisis, genocide, self-preservation, 
spiritual anemia; role disillusionment, absence, perpetual adolescence, and emotional 
immaturity of the American male, the Black church must be in the forefront of 
discussions. The Black church enjoys a proud legacy of producing some of this nation’s 
finest men of character, integrity, and spiritual substance. However, today many African 
American males are deeply deficient in understanding and practicing how to relate to 
God and others in a healthy way.” 

African American males need the gospel. Analysis of data from the United States 
Religious Landscape Survey conducted by the Pew Research Center’s Form on Religion 
and Public Life finds that African-Americans are markedly more religious on a variety of 
measures than the U.S. population as a whole.”? However, the one common aspect among 
African American church statistics is that women outnumber men in the local churches. 
Resources written by authors Eric Mason, Jawanza Kunjufu, David Murrow, and others 
all support the reality of the pews on Sunday morning and the overall community is the 
absence of a male majority. However, regardless of the small Black male presence, the 
church must implement meaningful ministries that intentionally connect them with a 
biblical understanding of Jesus Christ being a relevant role model in their life. Black men 
are in dire need of life-giving, identity-establishing, purpose-defining gospel of Jesus 


Christ.24 


22Eric Mason, Manhood Restored, How the Gospel Makes Men Whole (Nashville, TN: B&H 
Publishing Group, 2013), 1. 


3Pew Research, Religion and Public Life Project, African Americans and Religion, accessed 
September 8, 2014, http://www.pewforum.org/2009/0 1/30/african-americans-and-religion/. 


24Mfason, Manhood Restored, 1. 
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The literary resources up to this point have presented the plight of today’s African 
American males and desperate need for everyone’s involvement in providing leadership 
and mentorship towards their future success. One of the greatest human relationships in 
the world is the mentor/mentee relationship. It can take several forms and has the 
capability to change the world! Realizing that there are various types of mentoring 
relationships that exist, it is important to focus on a spiritual mentorship model that 
ministers to the African American male from the inside out. 


Spiritual Mentoring 


Spiritual Mentoring is a powerful ministry tool that should be at the forefront of 
every church. Implementation of this great training process can make a huge difference in 
the life of the church and its ministry. When a person taps into the expertise of another 
person who has already jumped the hurdles, who has been there and done that, and who 
has many life experiences, those experienced people can make a great impact on the 
younger newer members and help them accomplish so much more in their ministry. 

When one first looks at this project’s title, the assumption could be that the focus 
of this project would be training African American boys, but in order to properly train 
boys, men must be trained. It is better summed in the quote “To be a man, a boy must see 
a man.” It is the responsibility of the men in the church and community to intentionally 
guide boys into integrity, accountability, emotional literacy, truth, and mission. In doing 
so, these boys will be exposed to the necessary tools to get through adolescence leading 


to adult life. 


2°J. R. Moehringe, “Quotable Quotes,” accessed January 2, 2015, https://www.goodreads. 
com/quotes/1275570-to-be-a-man-a-boy-must-see-a-man 
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After a heinous murder incident, the Lord comes to Cain asking where your 
brother is. Cain’s guilt is projected in his response to the Lord: “Am I my brother’s 
keeper? The reality is that we are our brothers and sisters keeper. We are to look after one 
another, speaking truth in love.*° We are to look after one another and shine the light of 
Christ into the dark places, especially if the dark place is your brother or sister.’ 

The unidentified author of the Manliness website, proclaims that Spirituality is a 
lifelong journey with incredible ups and downs. It’s a lonely road to walk alone. Every 
man needs a spiritual mentor to help him along this path. A spiritual mentor should be 
someone who carries himself in his faith in a way that inspires you to be better and helps 
your faith become stronger. He is someone who will not dismiss your doubts and will 
instead help you grapple with them. He is someone with which you can discuss and 
expand your insights. A spiritual mentor holds you accountable when you are slacking off 
in your commitments. He is someone who will impart the spiritual perspective on things 
when you are beset with difficulties or dealing with grief.2* With the understanding that 
spiritual mentoring is not a new concept to the African American community, this project 
chose to draw from the literary experiences of those who dealt with the issue. 

In Mentoring From the Inside Out: Healing Boys Transforming Men, Alfonso D. 


Wyatt shares from his thirty plus years of highly-successful experience in the field of 


*°The Village Church, “Am I My Brother’s Keeper”, accessed August 21, 2014, http://www.the 
villagechurch.net/the-village-blog/am-i-my-brothers-keeper/. 


27Mt 5:16. 


*8The Art of Manliness, “Every Man Needs A Man Mentor,” accessed August, 25, 2014, http:// 
www. art of manliness.com/2009/02/15/mentors-for-men/. 
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youth development and has produced a masterpiece blueprint for mentoring boys and 
young men. 

Wyatt declares that men have been called to be a mentor to young brothers in 
need of spiritual guidance, direction, encouragement, male bonding, and a sense of 
belonging to something bigger than self.*? He contends that research shows that 
mentoring is an effective way to impact the life of a young person. There is wisdom in 
pairing a teacher with a person in need of their knowledge and guidance. Mentors in the 
faith community, like all other called ministers, must be held to a high standard because 
they represent the essence of Christ and by extension, the church to the young person, his 
family, fellow parishioners and the community.°° The church must provide its youth with 
the best leadership and mentorship based on good Christian character traits and a 
relationship model of trust. 

Dr. Wyatt’s assessment purports an urgent cry in the land for trained, mature, 
moral, Spirit-centered, and Bible literate men; armed, focused, prayerful, and hopefully 
dangerous, not to each other, but to the ‘ungodly’ unholy realm.! 

In their book, Spiritual Mentoring: A Guide for Seeking and Giving Direction, 
authors Anderson and Reese declares that spiritual mentoring is an ages-old practice 
introduced in a way that fits life as we know it today. 

The word mentor does not appear in the Bible. It actually comes from Greek 

mythology. Ulysses placed his on Telemachus under the tutelage and care of a 

wise sage named Mentor. Ulysses was away fighting in the Trojan War, so 


Mentor was responsible for teaching young Telemachus “not only in book 
learning but also in the wiles of the world.” Mentor’s task was to provide an 


°Wyatt, Mentoring From the Inside Out, 5. 
Tbid. 


*Tbid., 10. 
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education of soul and spirit as well as mind, an education is wisdom and not 
merely in information.” 


In an Article, Zs Spiritual Mentoring a Biblical Idea? Lynn Anderson sheds 


additional light on the historical viewpoint of Mentoring. 


Cultural anthropologists tell us that almost every society has had “elders” of some 
kind. Whether they be tribal chieftains, village head-men, clan leaders or family 
patriarchs—most every social unit across history and around the globe has clearly 
recognized adult role-models or wisdom figures. These are generally older, more 
experienced, stronger members of the group to whom the younger look for 
identity. However, until recently, this role is conspicuously absent from modern 
American culture, at least in formal social structures. Nevertheless, informally, 
sometimes even subconsciously, we long for mentors. We seem to do better when 
they are in our lives. Plus this warning: when we don’t find positive mentors, by 
default negative ones usually find us!*? 


Perhaps, God is using an old tradition to create new opportunities. Spiritual 
mentoring is emerging as one of the brightest hopes for the spiritual vitality of the 
Church. People are hungry for relationships that mentoring provides, so they seek out 
wise persons who can become those mentors for them. Spiritual mentoring is one of the 
most influential ways to help Christians grow into intimacy with God, accept their 
identity as the beloved of God, and discover their unique voices for kingdom 


responsibility.*4 


Discipleship 


**Keith R. Anderson, and Randy D. Reese, Spiritual Mentoring: A Guide for Seeking and Giving 


Direction (Downers Grove, IL: Inter Varsity Press, 1999), 35. 
3_ynn Anderson, “Is Spiritual Mentoring A Biblical Idea,” accessed August 29, 2014, http:// 


www.heartlight.org/hope/hope_990407_mentoring.html. 


*4Anderson, and Reese, Spiritual Mentoring: A Guide, 34. 
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In order to fully understand the scope of spiritual mentorship, it is imperative that 
the Jesus “process of making disciples is studied. “Jesus said, Go therefore and make 
disciples ...” in Matthew 28 prior to his ascension. There were marching orders for those 
in the trenches of ministry. It is not a suggestion; it is a command. Many churches today 
focus more on making church members, ushers, and choir members than on developing 
Christ followers. Author Bill Hull states, “The Great Commission has been worshipped, 
but not obeyed. The church has tried to get world evangelization without discipleship 
making.”*° Eric Geiger suggests that the church need leaders who constantly seek to 
shred anything that does not help people in our churches become more like Jesus.*® C. S. 
Lewis stated it this way; “The Church exists for nothing else but to draw men into Christ, 
to make them little Christ’s. If they are not doing that, all the cathedrals, clergy, missions, 
sermons... are simply a waste of time.” 

Discipleship is a term that can often get spoken around the church to label the 
action of various plans and programs.*’ As a result of research for this project, it has been 
discovered that Discipleship has many different meanings within the Christian 
community. In an article entitled, Thoughts on Making Disciples, Paul J. Bucknell list 
five misconceptions about Discipleship. 

1. Discipleship takes place when people attend church programs. In fact, 
much good teaching can take place during church, but it is often too 
general and not targeted to the special needs of a new Christian. 


2. Discipleship just happens. In fact, we must go counter cultural and instruct 
others personally and lovingly about the ways of Christ. We need to ask 


Bill Hull, The Discipleship-Making Pastor (Grand Rapids, MI: Baker books, 1988), 23. 


**Cambridge Hub, “Different Ways of Discipleship”, accessed August 29, 2014, http://cambrid 
gesda.wordpress.com/ 2014/08/27/different-views-of-discipleship/. 


>7Thid. 
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the hard questions and get involved into the process of why they do things. 


3. Discipleship is only for new Christians. In fact, discipleship 1s a process 
that should be occurring all through our lives. A disciple always follows 
his master's life. Once a disciple, always a disciple. 


4. Discipleship 1s a program. In fact, discipleship is a lifestyle. We are 
Christ's disciples and this Christian life calls us to learn and live like Him. 
This will require significant changes in the way we think and live. 

5. Discipleship is only for certain parts of our lives. In fact, Christ wants to 
teach us in each aspect of our lives from our parenting skills to handling 
finances. This differs from some cults, which will actually make your 


decisions for you! Mentoring is a term that describes the training of a 
person in one or more specific areas.*® 


In his book, The Great Omission: Reclaiming Jesus’s Essential Teaching on 
Discipleship, Dallas Willard defines a Christian Disciple as a learner, a student, an 
apprentice—a practitioner,’’ even only a beginner of Jesus Christ.*° According to 
Matthew 28:19, the last command Jesus gave the church before he ascended to heaven 
was the Great Commission, the call for Christians to "make disciples of all the nations." 
The author contends that the church have responded by making "Christians," not 
"disciples." This remains the church's Great Omission. Jesus commanded his followers as 
disciples to make disciples. Being a Christian is a statement about what Christ has done 


for me; being a disciple is statement about what I am doing for Christ.” 


*8Biblical Foundations for Freedom, “Discipleship Training Overview,” accessed August 29, 014, 
http://www. foundationsforfreedom. net/Topics/DiscipleshipConcepts/Discipleship.html#Anchor-What- 
24550. 


Greg Ogden, Discipleship Essentials: A Guide for Building Your Life in Christ (Downers Grove, 
IL: InterVarsity Press, 2007), 7. 


“Dallas Willard, The Great Omission: Reclaiming Jesus’s Essential Teachings on Discipleship 
(New York, NY: HarperCollins Publishers, 2006), xi. 
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Willard contends that for at least several decades the churches of the Western 
world have not made discipleship a condition of being a Christian. One is not required to 
be, or intend to be, a disciple in order to become a Christian, and one may remain a 
Christian without any signs of progress toward or in discipleship.*! Contemporary 
American churches in particular do not require following Christ in his example, spirit, 
and teachings as a condition of membership—either of entering into or continuing in 
fellowship of a denomination or local church.*” 

Most contemporary American churches place a great deal of emphasis on 
conversions and water baptism, church attendance, church membership, and tithing, but 
not require following Christ in his example, spirit, and teachings as condition of 
membership of the local church. Discipleship is clearly optional. Willard suggests that 
most problems in contemporary churches can be explained by the fact that members have 


never decided to follow Christ.” 


The author affirms that a different model of life was instituted in the “Great 


Commission” that Jesus left for his people. 


The first goal he [Jesus] set for the early church was to use his all-encompassing 
power and authority to make disciples without regard to ethnic distinctions—from 
all “nations” (Mt 28:19). That made clear a world-historical project and set aside 
his earlier strategic directive to go only to the “the lost sheep of the house of 
Israel” (Mt 10:6). Having made disciples, these alone were to be baptized into the 
name of the Father, and of the Son, and of the Holy Spirit. Given this twofold 
preparation, they were then to be taught to treasure and keep “all things 
whatsoever I have commanded you” (Mt 28:20). The Christian church of the first 
centuries resulted from following this plan for church growth—a result hard to 
improve upon. But in place of Christ’s plan, historical drift has substituted. Make 
converts (to a particular ‘faith and practice’) and baptize them into church 
membership. This causes two great omissions from the Great Commission to 


*lTbid., 4. 
*2Tbid. 


Tbid. 
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stand out. Most important, we start by omitting the making of disciples and 

enrolling people as Christ’s students, when we should let all else wait for that. 

Then we omit, of necessity, the step of taking our converts through training that 

will bring them ever-increasingly to do what Jesus directed. These two great 

omissions are connected in practice into one whole. Not having made our 
converts disciples, it is impossible for us to teach them how to live as Christ lived 

and taught (Luke 14:26)“ 

In essence, the church has deviated from Jesus’ commandments to fulfill its own 
self-gratification. Willard declares that the disciple is one who, intent upon becoming 
Christ like and so dwelling in his “faith and practice,” systematically and progressively 
rearranges his affairs to that end.*° There is a great disparity in the church of conversion 
to Christianity and becoming a disciple follower of Jesus Christ. Is being a Christian and 
being a disciple the same? Willard argues that there is a vast difference between 
becoming Christian and becoming a disciple; a follower of Jesus. Many Christians share 
the belief that simply by confessing words found in Romans 10:9 and believing that Jesus 
dies for our sins, then that is all that it takes to have our sins forgiven and go to heaven 
when we die. Willard maintains that there is absolutely nothing in what Jesus himself or 
his early followers taught that suggest believers can decide just to enjoy forgiveness at 
Jesus’s expense and have nothing more to do with him.*° Several years ago, A. W. Tozier 
expressed his “feeling that a notable heresy has come into being throughout evangelical 


Christian circles—the widely accepted concept that we humans can choose to accept 


Christ only because we need him as Savior and that we have the right to postpone our 


“Thid., 5-6. 


*Dallas Willard, A Disciple’s Study, “Is Being Christian and Being A Disciple the Same,” 
accessed, August 29, 2014, http:/ llamapacker.wordpress.com/201 0/08/22/is-being-a-christian-and-being-a- 
disciple-the-same/. 


Willard, The Great Omission, 13. 
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obedience to him as lord as long as we want to. Salvation apart from obedience is 
unknown in the sacred scriptures.”*’ This selfish belief places the burden on Jesus and 
relieves the believers of spiritual accountability while on earth. In other words, the 
emphasis is placed on the end state of not spending eternity in hell rather than the 
spiritual requirements of life on earth. The disciple is one who, intent upon becoming 
Christ like and so dwelling in his “faith and practice,” systematically and progressively 
rearranges his affairs to that end.** Jesus sent his followers to make disciples—to bring 
them into a relationship to him. 

In order for Christians to move from being new creations, God's goal is to shape 
his people of Christlikeness. Willard focuses on transformation into Christ's image, he 
connects two doctrines—justification and sanctification. Conversion, on this 
understanding, is not a single, transformative moment, but more of a progressive 
adaptation to our intended status of Christlikeness, a holistic process involving the whole 
self and guided by the Holy Spirit. When converts are not made into disciples, it is 
impossible for us to teach them how to live as Christ lived and taught. That was not part 
of the package, not what they converted to. Christians must have a heart or desire to 
become a disciple and become Christ like. 

The phenomenon of Jesus and his disciples continues to be a fundamental area of 
research and writing in both scholarly and popular settings, as well it should, since 
discipleship to Jesus in large part sums up the Christian life. The AME Church is 


cognizant of the discipline in regards to the Great Commission of Jesus, “Go therefore, 


‘Ibid. 


*8Tbid., 7. 
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and make disciples of all nations, baptizing them in the name of the Father and of the Son 
and of the Holy Spirit.”“” The Great Commission is not a special calling or gift of the 
Spirit, it is a command—an obligation incumbent upon the whole community of faith.>° 

Discipleship is a word that gets thrown around a lot in church. People have 
described classes, courses, programs, Bible studies, accountability groups, mission trips, 
and even fellowship as discipleship. Often, people think making disciples is a specific 
call or spiritual gift, something only meant for the pastors, missionaries and “super- 
Christians.” Discipleship is not an optional course. It is not a twelve-step program. It is 
not intended for only a select few to carry out. Christ’s mandate to make disciples is 
meant for every one of His followers.°'! Some individuals believe that the call to make 
disciples is the direct responsibility of the pulpit or some other highly visible arena. The 
researcher believes that discipleship must be intentional and not fortuitous. 


In an internet blog, Louise Lee, contends that disciple making in the local church 
is facing great challenges today. 


There is a great competition coming from the easily accessible Internet of 
atheistic knowledge, new age philosophies, postmodern relativism; today 
celebrities are setting the moral values for people instead of the parents or 
authorities at home or in the country. The world has gone into an uncontrollable 
state; minds are being bombarded by images that do not hold any moral intent. 
Many people are confused; they are not sure what is right and wrong anymore.” 


Mt 28:19. 
>*Robert Coleman, The Master Plan of Discipleship (Ada, MI: F leming H. Revell, 1998), 10. 


*'Discipleship Defined, “What Discipleship Is Not,” accessed August 30, 2014, http://www. 
discipleship defined.com/what-discipleship-not. 


>2Prince Malachi, “Is Your Church A Disciplemaking Church,” accessed September 1, 2014, 
http://www.theoraclemag.com/profiles/blogs/is-your-church-a-disciple-making-church. 
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This a perfect time for the Church mandated to do Jesus' business to make 
disciple making intentional and not an optional. Bobby Harrington declares that 


“Intentionality-——discipleship requires us to have strategy, direction, and specific steps for 


those we are discipling.”” 


The Oxford Dictionary describes intentionality as “the fact of being deliberate or 
purposive” (yes, purposive is a word!). We must state, up front, that this concept may be 
hard for people to believe in or grasp in our day. This concept means that disciple makers 
know where other people need to go and they have a plan to help them get there.* 


Louise Lee’s blog shares his commentary on Jesus’ model for discipleship 


making. 


If we examined Jesus' methods of training the twelve, we could discover a 
model process of disciple making: At stage one, early in his ministry, Jesus was a 
living example. The disciples watched him carefully. They began to absorb his 
message and understand his ministry. 

At stage two, Jesus was a provocative educator. Jesus' intent was not only 
to inform the disciples of a new kingdom perspective but also to dislodge the 
wrong-headed ideas and assumptions imbedded in the minds of the disciples from 
the religious and secular world. 

At stage three, Jesus was the ultimate delegator. Now, the disciples had 
internalized Jesus' teaching. They are able to survive through the great scattering 
after Jesus’ crucifixion; they were able to regroup after the resurrection and they 
were empowered by the Holy Spirit at Pentecost. Jesus' ministry had become 
theirs. They were ready to do what Jesus had done. 

Follow Jesus’ example, the priority of disciple making should be an 
effective multiplication of leaders, who will carry on the ministry of reproduction 
on their own without further supervision.” 


We live in modern day society that constantly struggles with identifying Jesus as a 


relevant role model. In other words, a common barrier to embracing Jesus as a leadership 


**Bobby Harrington, Discipleship.org, “Intentionality,” accessed August 30, 2014, http:// 
discipleship.org/intentionality/. 
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role model lies in skepticism about the relevance of His teaching to the challenges of 
today. Christians need to be taught the importance of making Jesus the greatest influence 
of their lrves. Without a doubt, the best discipleship strategies come from our Lord Jesus 
himself. His disciple making was intentional with strategies. A disciple is a devoted 
follower and student of any teacher or philosopher. Historically, the word recognizes a 
pupil-teacher relationship. 

Jesus came serving others with a Godly humility and zeal. Jesus’ ministry 
demonstrates how His relationship with His disciples transcended the normal pupil- 
teacher relationship. Jesus devoted Himself to building relationships, pouring into others 
and training them in the Word, so that they might develop as healthy believers who can 


walk, share, and multiply their faith. 


Models of Discipleship 


The Saddleback Model 


In his book, The Purpose Driven Life, Rick Warren focuses on the concept of 
developing mature members. “Our greatest wish and prayer is that you will become 
mature Christians.”°® Warren’s discipleship model entitled the “Life Development 
Process” uses the simple illustration of a baseball diamond to capture the idea that 
spiritual progress is a journey. It looks like this: 


e First base or Class 101: Committed to membership - the process of knowing 
Christ 


e Second base or Class 201: Committed to maturity - the process of growing in 
Christ 


62 Cor 13:9 (LB). 


SI 


e Third base or Class 301: Committed to ministry - the process of serving Christ 


¢ Home plate or Class 401: Committed to missions - the process of sharing 
Christ 


Warren sees spiritual growth as a process that occurs over time in the context of 
community. The diamond gives church leaders practical handles, providing easy-to- 
understand concepts they can use to rally leaders and the whole congregation.>” The 
ultimate goal of spiritual growth is to become like Jesus. The relevant questions become, 
how does spiritual growth happen? How does one get to know Christ and get to mature 
spiritually in Christ?” Warren contends that amongst the maturity myths is that spiritual 
growth is automatic once a person is born again. Warren’s discipleship model contends 
Christians must be equipped with the habits necessary for spiritual maturity, and 
understand, that it does not happen automatically. Spiritual growth is intentional ... it 
requires commitment and effort to grow ... and it begins with a sincere (not complex] 
decision.°® Warren further suggests that the path to spiritual maturity is practical. It is 
incumbent upon a person to take the initiative to grow. Spiritual maturity is ongoing and 
it begins when one accepts Jesus Christ first as their Savior and then lives by following 
the example of Jesus Christ. 

Saddleback’s strategy for making disciples and spiritual growth “begins with a 
commitment, is a gradual process involves developing habits, is measured by six factors 


(knowledge, perspective, conviction, skills and character), and it stimulated by 





>7Robert Coleman, Discipling Men, Inc., “The Master Plan of Evangelism,” accessed September 4, 
2014, http://www.disciplingmen.com/resources/different-methods-of-disciples.html. 


**Rick Warren, Purpose Driven Church (Grand Rapids, MI: Zondervan Publishing House, 1995), 
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relationships and requires participation in all five purposes of the church ... worship, 


fellowship, Bible study, evangelism and ministry.°° 
Build and Sustain Model 


Patrick Morley in his book, No Man Left Behind, contends that spiritual formation 
of society starts with a spiritual reformation of men. He presents three valid reasons for 
making disciples: (1) Evangelize. There is a call for men to walk with Christ by grace 
through faith; (2) Teaching—equip men to live like Christ. The absence of discipleship 
training will produce male hypocrites who profess Christianity and act accordingly to the 


world standards; and (3) Move men towards service and mission—sending men to work 


for Christ. Men have duty and obligation to build His kingdom and bring Him glory. 

They must understand that old axiom of the “an idle mind being the devil workshop.” 
Morley contends that a man is not a mature disciple until the truth is understood, 

believed, and lived out. He uses the key words of head, heart and hands to remember 


these three concepts. 


¢ Head. Men must first understand the truth of the gospel. They need to grow in 
their knowledge of God’s character and how He wants them to live. Realizing 
that every teaching moment presents an opportunity grow in knowledge, the 
church must resist the tendency to create “big heads” but very small hearts 
and hands. 


e Heart. Men need to have a growing conviction that the gospel is true and that 
God can be trusted. They need an emotional connection to Christ. However, 
excessive emphasis on emotions can lead men to seeking God mainly for an 





Tbid., 342-343. 
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emotional “fix,” which can result in serving God mainly on their feelings. 


Hands. To really understand the truth at the deepest level, men must be able to 
put it into practice. Men must be provided the opportunity to live out what 
they are learning though ministry. However, the church must be careful on 
putting too much emphasis on performance or duty, which could easily 
become a “works based” righteousness that will eventually alienate a person 
for God and His grace.°! 


The authors suggest implementing the following methods to sustain an effective 


men disciple-making ministry in the church. 


Preaching and Teaching. We must never underestimate the power of the 
preached Word. God has called some to be pastors and teachers “to equip 
God’s people to do his work and build up the church, the body of Christ (Eph 
4:12 NLT). God Word is the only message that can accomplish what God 
wants accomplished, namely, the salvation of the souls of men. 


Small Group. Small groups are a dynamic way to build disciples. Bible 
studies, accountability groups, prayer groups, share groups, groups for men 
only, couples groups, home groups and office groups. 


Private Study. Men become disciples when they discover God in His Word. 
Morley states he has never known a single man whose life has changed in any 
significant way apart from the regular study of God’s Word. Encourage men 
to use private study time to memorize meaningful verses, pray, sing, and 
meditate on God’s Word. 


Christian Literature. Morley shares the importance of Christian literature by 
quoting Puritan Richard Baxter, who said, “See that in every family there are 
some useful moving books, beside the Bible. If they have none, persuade them 
to buy some; if they are not able to buy them, give them some if you can. If 
you are not able yourself, get some gentleman, or other rich persons, that re 
ready to do good works, to do it.” Christian literature should never serve as 
the substitute for the Word of God. Christian Literature helps us understand 
God's Word better, grow closer in our relationship with God, and learn how to 
put our faith into practice. Morley summarizes that “a man will get a hold of a 
book, and God will use the book to get hold of the man.” 


Seminars and Conferences. Sometimes pastors allow themselves to become 

discouraged because of the seminar or conference attendees excitement over 
the words of the speaker. Perhaps, the pastor feels like that have been saying 
the same thing all year long and now the speaker gets the glory. It is through 
privileged partnerships that God allows His workers to labor together for His 


*lIbid., 47-48. 
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good. God 1s capable of reaping through a seminar in proportion to what the 
pastor has sown through his weekly work. It is not important that seminars 
often repeat things pastors have already shared. All that matters is God 
receives glory for men who come to know Jesus and strengthen the 
relationship. 


e Informal Discussions. Iron sharpens iron; so one man sharpens another.” 
Informal discussions provide a great opportunity for men to refrain from 
discussing worldly topics and share God’s Word through, testimonies, and life 


experiences. God often orchestrates teachable moments to build into each 
other’s lives. 


e Leadership Training. If you are serious about making disciples, you really 
should get some training.© 


Inclusion of these methods is a blueprint for a healthy men’s discipleship model. 


Reproducible Triads Model 


Greg Ogden in his book, Transforming Discipleship: Making Disciples a few at a 
time offers a method that is grounded in the biblical model of Jesus and Paul, who 
intentionally grew followers into responsible reproducing disciples and disciple makers.™ 
He declares that there is an evident discipleship deficit in our churches and ministries that 
we know needs to be addressed, but we are not sure how to do so.® Ogden’s solution to 
discipleship making in a postmodern world is a simple reproducible approach known as 
the Triad Model (three person’s discipleship relationship). He suggests this new 
discipling paradigm to modern society as opposed to the traditional approach of one-on- 


one and teacher-students relationship. 


62Pry 27:17 (NASB). 
“Morley, Delk, and Clemmer, No Man Left Behind, 46-48. 
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The Triad model examines three of the critical issues that need to be addressed in 
any discipleship making strategy: relational investment, multiplication, and 
transformation, which forms the powerful model of reproducible triads. He establishes 
the foundations for a practical reproducible model for discipleship that brings together the 
necessary elements for transformation or growth to maturity in Christ. The core 
principles are: 
¢ Multiplication or reproduction: empowering those who are disciple to disciple 
others. First produce, and then reproduce. Misunderstanding this valuable 
principle will hinder our ability to fulfill our new creation purpose. However, 


if we grasp the concept of multiplication our growth will explode. 


e Intimate relationships: developing deep trust as the soil of life change. 
Disciple making is not program but a relationship. 


e Accountability: lovingly speaking truth into another’s life. 


e Incorporation of biblical messages: covering the themes of scripture 
sequentially to create a holistic picture of the Christian life. 


e Spiritual disciplines: practicing the habits that led to intimacy with Christ and 
service to others. 


In his work, Discipleship Essentials: A Guide to Building Your Life in Christ, 
Ogden designed a small group, reproducible unit discipleship tool that brings together 
three elements which creates the climate for the Holy Spirit to bring about accelerated 
growth: 

® The Unchanging Truth of God’s Word. 

e The Holy Spirit’s laboratory is transparent relationships. 


e Create a Climate for transformation—mutual accountability. 


Tbid., 15. 
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Ogden presents the following comparison of the one-on-one, teacher student 


relationship, and Triad discipleship group: 

(1) The one-on-one sets up a teacher-student dynamic, which places the weight 
upon the shoulders of the discipler as the fountain of wisdom and insight. The 
addition of the third person shifts the dynamic of the group process by 
allowing the discipler to become an equal participant in the group. 

(2) Triad discipling shifts the model from hierarchal to relational. The one-on-one 
relationship is dependent upon the discipler to train the student, whereas the 
triad views discipleship as the discipler and student learning together. 


(3) The triad creates a sense of “groupness.” The opportunity for the presence of 
the Holy Spirit is much greater in the group versus the one-on-one. 


(4) There is wisdom in number. The group approach presents a more diverse 
environment to share perspectives on scripture and life application issues. 


In summary, when the truth of God’s Word is at the heart of self-revealing, 
intimate relationships rooted in mutual accountability, you have the ingredients of Spirit- 


motivated transformation.” 


Sons of Allen Men’s Fellowship 


The Sons of Allen is officially recognized as the Connectional Men’s Fellowship 
of the AME Church. The Sons of Allen is an optional auxiliary within in local churches 
usually composed of three (3) or more persons formed for the purpose of encouraging 
men to become involved in helping other men discover Christ in their lives.®8 The 
purpose of the Sons of Allen of the AME Church shall be: 


a. ‘To lead men to an acceptance of Jesus Christ as Lord and Savior. 


°’Ogden, Discipleship Essentials: A Guide,10. 
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b. To organize men into units and empower them to meet men’s needs in such 
areas as evangelism and stewardship. 


c. To teach the men of our denomination the history, doctrine, and polity of our 
denomination with focus on the life, mission and ministry of our ancestral 
father, Richard Allen. 


d. To teach the men to witness their faith in daily living, such as in the 
workplace, the community, and the home. 


e. To encourage men to engage in outreach and service as a part of Christian 
servanthood. 


f. To seek resources and support of as husbands and fathers. 


g. Jo empower men to serve as role models to young men and to develop youth 
ministries such as scouting ministries, in local units. 


h. To encourage men to share in ecumenical relations.°’ 

The church must be intentional about making disciples. The intent for this 
research project is to create an atmosphere for the men of St. Paul to mature in their 
Christian life, encourage each other, and develop intentional discipleship in their personal 
life, family life, and the life of the church. The goal is to design a relevant men’s 
discipleship model based on several of the existing models discovered throughout the 
literary research and strategically incorporate some of the methods into goals of the Sons 


of Allen, thereby creating and implementing an intentional discipleship model for the 


men of St. Paul AME Church. 


"Ibid., 426. 


CHAPTER THREE 


THEORETICAL FOUNDATION 


Utilizing the model of spiritual discipleship to educate the men of St. Paul AME 
church on the importance of becoming a Disciple of Jesus Christ, the theoretical chapter 
will focus on biblical, historical and theological foundations. The connection from the 
historical foundation is based on the examination of the gender ratio of men to women 
historically within the worship community. The connection from the biblical foundation 
is based on understanding that men have always been presently active within the work of 
God in humanity. Since the beginning account of Genesis, men actively have always 
been included and not excluded. The connection from the theological foundation is based 
on the concepts of discipleship where men follow the life of Jesus and help each other 
with following Christ throughout this life. This is the stage where we learn how to live 
like Christ. As men learn to follow Christ, they learn how Christ is the One who is able to 


see them through all the difficulties and issues they face in life. 
Biblical Foundations 


In Christian usage, a disciple is a follower of Jesus Christ, an adherent to the 
Christian tradition. Discipleship identifies the lifestyle or process whereby individuals or 


groups live out their understanding of what it means to be a disciple. The concept 
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undergirding this term is an ancient one and can be found in both the Old and New 


Testaments. ! 


Master-disciple relationships were common in the land of Israel, although the 
terms for disciples are almost completely absent from the Old Testament and early 
Jewish literature. In the New Testament, however; the Greek word for disciple is often 


used. Found in the Gospels and Acts, it functions as a technical term for adherents of 


Jesus. 


In the Greek world, philosophers, religious leaders, and mystery cults attracted 
disciples. A person became a disciple as he sought out a teacher and followed him 
and his principles. Similarly, in the rabbinical tradition, a “learner” or “student” 


(TDN, tlmyd) attached himself to a rabbi (literally “my great one,” with the 


additional meaning of “teacher” or “master”) or to a movement. Followers of Old 
Testament prophets could also be described as disciples. Although master-disciple 
relationship was a common phenomenon in the land of Israel, talmid is used only 
once in the Old Testament (of a student in musical instruction; 1 Chr 25:8) and 
the Greek equivalent does not occur at all in the Septuagint. None of the terms 
appear in any Jewish literature until the time of Philo (i.e. at approximately the 
same time as Jesus). Later in rabbinical literature, talmid switches meaning to 
become a specialized term for the student of Torah.7 


Although called different things in different contexts, the concept of [discipleship] 
mentoring has been used since early civilization to teach and train others for a variety of 
purposes. Throughout scripture we find many illustrations of key biblical leaders being 
mentored. Mentoring relationships are one of the most significant ways God uses 
Christians to help others learn, grow, and develop as well as to mold them into the kind 


of people He wants them to be.’ The evolving next generation is constantly in search of 


'D. G. Reid, R. D. Linder, B. L. Shelley, & H. S. Stout, Dictionary of Christianity in America 
(Downers Grove, IL: InterVarsity Press, 1990). 
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2014). 
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role models, and spiritual disciple-makers; people who will invest in their lives. The 
researcher provides the following discipleship model relationships from Scripture to 


identify principles that can be used today. 


Moses and Joshua 


The Moses-Joshua Relationship embodied investing in the life of young persons 
for future leadership. God appointed Moses to deliver His people from slavery. However, 
Moses would not be the person to lead the Israelites into the promise land. “He 
recognized the need to “commission Joshua, and encourage and strengthen him for 
[Joshua] would lead this people across and will cause them to inherit the land” (Dt 3:27). 
As aresult, Moses brought Joshua everywhere, exposed him to the deeper truths, 
introduced him to intimacy with God, empowered growth, and supported him through 
difficulty.’ After investing in Joshua for forty years, Moses could confidently expect 
him to fulfill his destiny and lead the people out of the wilderness that Moses himself 
could not escape.”” Unfortunately, Joshua did not impart the spiritual discipleship 


mentorship he learned from Moses. 


Sadly, Joshua is a paradoxical figure. For as much benefit as he received from his 
mentor, Joshua failed to reproduce the investment. He got along great with his 
peers. Men like Caleb and the other community elders served with Joshua as a 
great team, and even provided leadership for the people after his death. But 
Joshua’s spiritual legacy did not survive a single generation. The book of Judges 
opens with one of the most distressing cautionary tales that too few contemporary 
leaders seem to understand. “After [Joshua’s] generation had been gathered to 
their fathers, another generation grew up, who knew neither the Lord nor what he 
had done ~ Israel. The Israelites did evil .... [and] forsook the Lord.” (Judges 
2:10-12).” 


‘Alfonzo Wyatt, Mentoring From the Inside Out (Dallas, TX: True Perspective Publishing House, 
2012), 21. 
“Ibid., 21. 
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Elijah and Elisha 


The relationship of Elijah and Elisha represents a classic traditional mentoring 
example of an older more experienced man taking a promising young person under his 
wing. Elijah was able to teach the nuance of being a prophet by having his mentee watch 
and follow his lead.’ 

Elisha learned how to be a prophet of God by being with Elijah, watching him, 
and listening to him continually. We could refer to this as the first “prophet 
apprenticeship school.” Apparently Elisha learned his lessons well. When Elijah was 
taken up to heaven in a chariot of God, Elisha immediately took up Elijah’s cloak (the 
passing on of the baton), and all those watching realized that the “spirit of Elijah is 
resting on Elisha” (2 Kgs 2:1-15). Elisha went on to do even greater things than Elijah in 
his ministry. What an example of a successful mentoring relationship! A major principle 
of mentoring is to train others to accomplish even greater things than we could.® The 
elder prophet was clear that it was not only his words that counted but also his behavior. 


Elijah did not prescribe to the flawed adage, ‘Do what I say not what I do.’? 
Saul and David 


The relationship between Saul and Elisha shares an example of a negative 
relationship recorded in the bible through the tragic mismatch pairing of King Saul and 
David. Saul was not comfortable grooming his young dynamic, brave, handsome, 


athletic, popular, and talented protégée. Saul knew that David would be his replacement. 


Ibid., 6,7. 
’Newton, Growing Towards Spiritual Maturity, 11. 
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His base emotion and insecurity took over. What Saul was called to build up, he managed 
to tear down. If there is no love, no respect, no trust, no rapport, there is no possibility of 
developing a productive mentoring relationship.'° 
Throughout the Old Testament, there are various biblical examples of spiritual 
discipleship models: Jethro mentored Moses which built the foundation upon which 
discipleship is based today (Ex 18:17-20); Eli mentored Samuel; and David mentored 


Solomon as well as many more valuable relationships. 
Barnabas and Paul 


This next example dramatically illustrates the principle that our goal is to 
empower others to use their gifts and ministries even to the point of seeing their ministry 
reach beyond our own. If you will recall the early life of Saul after his conversion 
experience, he was blind and without a friend. Ananias was the first to welcome him into 
the church fellowship (Acts 9:17), but the Christians in Jerusalem were still too 
frightened to associate with him because of his past reputation. Barnabas was responsible 
for introducing Saul into the core group of church leaders (Acts 9:27-—28). 

Barnabas encouraged Paul to use his gifts of teaching and preaching wherever 
they traveled. When Luke records their travels together in the book of Acts, he begins by 
always mentioning them in the order of “Barnabas and Saul” (Acts 11:26; 13:2). Yet after 
their ministry in Cyprus, Luke changes the order throughout the rest of the book of Acts 
to “Paul and Barnabas” (Acts 13:13). The reason for the change in order is obvious after 


reading the account of what happened in Cyprus (Acts 13:4—12). God chose to bless 


Tbid., 8. 
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Paul’s ministry in such a mighty way that Paul apparently was looked upon as the leader 
of the duo from that point on. 

What a lesson in humility for us in ministry today. Would we be willing to pour 
our lives into another person only to see their ministry overshadow ours? That is exactly 
the point of Barnabas’ ministry. Perhaps in heaven his reward will be even greater than 
that of Paul because he was willing to play “second fiddle” for the sake of the kingdom of 
God. Mentoring relationships are not always predictable. Possibly the people we begin to 


mentor may even turn around and mentor us someday. 
Paul and Timothy 


What Paul learned from Barnabas, he invested into the life of Timothy and 
countless other young pastors. Yet Timothy was special to Paul. He probably led 
Timothy to the Lord during his first trip to Lystra (2 Tm 1:2) and taught him the 
foundational principles of the gospel. Paul asked the younger man to accompany him on 
his second missionary journey, and from that point onward began to invest in him as his 
co-laborer in the gospel. Timothy shared in most of Paul’s ministry—from Macedonia, to 
Achaia, to Ephesus, to Corinth, to Asia Minor, to Jerusalem, and even to Rome during 
Paul’s first imprisonment. After Paul’s release, Timothy again traveled with him, visiting 
various churches, but eventually Paul had him stay at the Ephesian church to take care of 
some problems. Their close relationship is verified by the fact that Paul names him as co- 
sender of six of his letters. 

Paul’s challenge to Timothy (2 Tm 2:1—2) is a commission for all of us who will 
be involved in mentoring relationships: “You then, my son, be strong in the grace that is 


in Christ Jesus. And the things you have heard me say in the presence of many witnesses 
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entrust to reliable men who will also be qualified to teach others.” The pattern of 
mentoring, begun by godly men and women in biblical times, leaves us with valuable 
principles for mentoring relationships today. 

Scripture is full of narratives about individuals who followed God in faith and can 
serve as vibrant blueprints for our own lives. As we have seen from Scripture, mentoring 
relationships may take various forms. Who needs role models? Many people. Young 
people, in particular, often have role models. They may be sports figures, teachers, 
parents, military leaders, or whomever the person can look up to as being successful and 
worthy of admiration. 1 Peter 2:21 remind us, “To this you were called, because Christ 
suffered for you, leaving you an example, [a role model] that you should follow in his 
steps.” The writer in Hebrews 13:7 echoes the words, “Remember those who led you, 
who spoke the word of God to you; and considering the result of their conduct, imitate 


their faith.” 


Discipleship in the New Testament 


Christian faith is an imitative faith. It always has been beginning with Jesus’ 
earliest words to the men and women who would become his apprentices.'! The Apostle 
Paul instructs the church at Corinth to imitate him, as just as he also imitated Christ.!? 
Spiritual mentors must always be careful to instruct that the life of Jesus Christ be seen 


and held as the unique role model worthy of imitation. 


"Keith R. Anderson, and Randy D. Reese, Spiritual Mentoring: A Guide for Seeking and Giving 
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Biblical Disciple Making 


While there are valid differences of perspective on what constitutes discipleship, 
this project relies on the Biblical Disciple making concept. Christian discipleship as a 
process that takes place within accountable relationships over a period of time for the 
purpose of bringing believers to spiritual maturity in Christ. Biblical examples suggest 
that discipleship is both relational and intentional, both position and process.!? Disciples 
are made, not born. Intentional discipleship is required to produce self-initiating, 
reproducing, fully devoted followers of Christ.'* George Barner sees disciples as zealots 
for Christ individuals who are intractably devoted to knowing, loving, and serving, Him 


with all their heart, mind and soul, and they are to transform the world.’ 


\ 


Jesus the Master Trainer 


Louise Lee declares that close examination of Jesus' methods of training the 
twelve disciples could produce a model process of disciple making: At stage one, early in 
his ministry, Jesus was a living example. The disciples watched him carefully. They 
began to absorb his message and understand his ministry. At stage two, Jesus was a 
provocative educator. Jesus' intent was not only to inform the disciples of a new kingdom 
perspective but also to dislodge the wrong-headed ideas and assumptions imbedded in the 


minds of the disciples from the religious and secular world. At stage three, Jesus was the 


"From a joint statement on discipleship, Eastbourne Consultation, September 24, 1999, 
Eastbourne, England. 


“Louise Lee, “Intentional Discipleship,” accessed September 1, 2014, http://www.theoraclemag. 
com/profiles/blogs/is-your-church-a-disciple-making-church. 


'"George Barna, Growing True Discipleship, New Strategies for Producing Genuine Followers of 
Christ (Colorado Springs, CO: WaterBrook Press, 2001), 91. 


66 


ultimate delegator. Now, the disciples had internalized Jesus' teaching. They are able to 
survive through the great scattering after Jesus' crucifixion; they were able to regroup 
after the resurrection and they were empowered by the Holy Spirit at Pentecost. Jesus' 
ministry had become theirs. They were ready to do what Jesus had done.'® 

Follow Jesus' example, the priority of disciple making should be an effective 
multiplication of leaders, who will carry on the ministry of reproduction on their own 
without further supervision. Intentional disciple making is a powerful process because it 
produces world-changers. As we see from the life of Peter, James and John, they were 
ordinary people made world-changers. It is not an impossible task for today's Church to 
engage in successful intentional disciple making; it takes more than just a paradigm shift, 


but also turning faith into action—the belief of making true disciple of Jesus. 
Historical Foundation 


The history of discipleship has its beginnings with the Great Commission of Jesus 
according to the gospel of Matthew 28:16-20, “Then the eleven disciples went to Galilee, 
to the mountain where Jesus had told them to go. When they saw him, they worshiped 
him; but some doubted. 'Then Jesus came to them and said, “All authority in heaven and 
on earth has been given to me. Therefore go and make disciples of all nations, baptizing 
them in the name of the Father and of the Son and of the Holy Spirit, and teaching them 
to obey everything I have commanded you. And surely I am with you always, to the very 
end of the age.” From this biblical account and mandate, people have been making 
disciples of Jesus Christ. 


The aftermath of Pentecost stimulated in the hearts of Christians the desire to be 


1Thid. 


67 


more like Jesus. In order for this to occur, an acceptable pedagogy had to be created. St. 
John Chrysostom, St. Augustine, John Paul II, and other Christian theologians have 
supported and encouraged continuing education of adults. Their philosophies are 
reflected in the General Directory for Catechesis, published by the United States 
Conference of Catholic Bishops. It states, “The definitive aim of catechesis is to put 
people not only in touch, but also in communion and intimacy with Jesus Christ... This 
demands a permanent commitment to think like him, to judge like him and to live as he 
lived. In this way the believer unites himself to the community of disciples and 
appropriates the faith of the church.”!” 

The Jewish Shema, an affirmation of Judaism, and a declaration of faith in one God 
give the clarion call of all believers. The obligation to recite the Shema is separate from 
the obligation to pray and a Jew is obligated to say Shema in the morning and at night 
(Deut. 6:7).!® Deuteronomy 6:5-9 says, Hear, O Israel: The Lord is our God, the Lord 
alone. You shall love the Lord your God with all your heart, and with all your soul, and 
with all your might. Keep these words that I am commanding you today in your heart. 
Recite them to your children and talk about them when you are at home and when you 
are away, when you lie down and when you rise. Bind them as a sign on your hand, fix 
them as an emblem on your forehead, and write them on the doorposts of your house and 
on your gates (NRSV). 

By virtue of Baptism, Christians are encouraged to growing in their understanding 


of the teachings of Jesus Christ and to ensure that the entire family is indoctrinated with 


"Mary E. Donato, “Discipleship, A Path to Lifelong Learning” (De Pier, WI: St Norbert College, 
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these values and knowledge. Benedict XVI echoed St John Chrysostom in his address to 
the world on September 19, 2007 when he quoted him saying “When the first child is 
born (in a marriage) this is like a bridge; the three become one flesh, so that the child 
links the two parts, and the three make up one family, a little church” (Homily #59 On 
Matthew 18).!? 

Spreading the Good News is a requirement of all Christian believers as expressed in 
the Gospels in Mark 16:15 “Go into all the world and preach the Gospel to the whole 
creation” and in Matthew 28:19-20 “Go, therefore make disciples of all nations; baptizing 
them in the name of the Father, Son and of the Holy Spirit, teaching them to observe ail 
that I have commanded you.” 

The early church provided many opportunities for people to be educated and learn 
about Jesus Christ. The Hebrew scripture provided the historical source for the stories of 
unforgettable men and women who were actual persons rather than mythical figures as 
were popular in Greek and Roman religion. It also provided an opportunity to learn a new 
language of religious vocabulary as well as theological thought. This tradition was 
established and carried on through the first fifteen centuries of the church, first by the 
Apostles and then by their initiates and the bishops who followed and established centers 
of learning in monasteries and later in universities.”° 

In the early sixteenth century Martin Luther, initiated a reformation as a result of 
his dissent from within the structure of the Church. He was the first to recognize that by 
the process of education he could interpose himself between children and their parents. 


He found that badly taught adults often rejected his theology, which gave motivation for 
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teaching children in order to win more followers of his philosophy of sola scriptura. 
Prior to the Council of Trent, 1545-1563, adults had been poorly taught because at that 
time, priests had been trained primarily through an apprenticeship program and lacked 
professional theological study in the teachings of scripture and traditions of the church.?! 

During the late middle ages many adults had fallen away from the faith because 
they did not have the skills and knowledge to defend it. The Bishops attending the 
Council of Trent spoke of the need to teach adults, but of the children they said, “Bishops 
shall take care, that, at least on the Lord’s days and other festivals, the children in every 
parish be carefully taught the rudiments of the faith, and obedience towards God and their 
parents, by those whose duty it is.”*’ During this period, the first compulsory schools of 
Christendom were established; seminaries, for the formation of well-educated clergy. As 
it were, the Council of Trent became the primary guide for American Bishops in the 
seventeenth and eighteenth centuries that were in the process of discerning how to 
shepherd their flocks.”° 

The Industrial Revolution soon moved from Europe to America, as the need by 
factories to alienate individuals from family loyalty, to loyalty to the corporation was 
apparent to big manufacturing concerns. There was also a perceived need to separate the 
individual from his faith in order to separate him from his believed importance to God. 
Religion provided a sense of worth to the person that did not derive from his association 


with the company. Those individuals trained in the church learned that they had been 
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created in God’s image and were unique, loved and acknowledged individually by their 
creator. More and more people were defining themselves by their work association, rather 
than their identity as children of God and disciples of Jesus Christ, which was being 


supported by the advent of the public school system and the separation of church and 


state in America.”* 


Akin to discipleship 1s the word mentorship. While the terms are often used 
interchangeably their meanings are vastly different. "Mentoring is to support and 
encourage people to manage their own learning in order that they may maximize their 
potential, develop their skills, improve their performance and become the person they 
want to be."*? Mentoring is a powerful personal development and empowerment tool. It is 
an effective way of helping people to progress in their careers and is becoming 
increasingly popular as its potential is realized. It is a partnership between two people 
(mentor and mentee) normally working in a similar field or sharing similar experiences. It 
is a helpful relationship based upon mutual trust and respect.*° 

A mentor is a guide who can help the mentee to find the right direction and who 
can help them to develop solutions to career issues. Mentors rely upon having had similar 
experiences to gain an empathy with the mentee and an understanding of their issues. 
Mentoring provides the mentee with an opportunity to think about career options and 


progress. A mentor should help the mentee to believe in himself and boost his 


confidence. A mentor should ask questions and challenge, while providing guidance and 
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encouragement. Mentoring allows the mentee to explore new ideas in confidence. It is a 
chance to look more closely at yourself, your issues, opportunities, and what you want in 
life. Mentoring is about becoming more self-aware, taking responsibility for your life and 
directing your life in the direction you decide, rather than leaving it to chance.’ 

Biblically, a disciple is a follower of Christ. Discipling is the responsibility of 
disciples to help each another grow as followers of Christ. And discipleship is the 
ongoing process of growth as a follower of Christ. Discipleship is synonymous with the 
Christian life. In other words, disciples’ disciple disciples in a process called 
discipleship.”* Discipleship is broad. Mentoring is not as broad; in fact mentoring is 
limited in scope. The practice of discipleship and the practice of mentoring do share some 
similar components. Both are concerned with growth. Both are concerned with 
development. Both involve a personal relationship between a more experienced guide and 
a less experienced follower. But they are not the same. There are distinctions, particularly 
with regard to goal, content, and authority.?° 

The goal of discipleship is obedience to Jesus Christ. The goal remains constant. 
Not so with mentoring. At the heart of mentoring is the goal of leadership development. 
Once the mentoring goal is reached, there can be a natural termination and redefinition of 
the relationship. The content in discipleship and mentoring is also different. Content in 
mentoring focuses on skills, knowledge, and character development of leaders. It is 


possible to arrive in a mentoring relationship. Not so with discipleship. Discipleship 


27Ibid. 


*®Tim Brannagan, Freedom to Lead International, “Mentoring/Discipling, Are They the Same?” 
accessed January 9, 2015, http://www. freedomtolead.net/mentoringdiscipling-same/. 


*"Thid. 


72 
continues through all of life with focus on all the commands of Christ in every area of 
life.*° 

Authority in mentoring and discipleship are also distinct. The authority that a 
mentor has is his or her own or that of an organization. Power is reflected from the 
mentor and shared with the mentee. In contrast, disciples are never the final authority in 
discipling. All authority and power rests in the person and work of Christ. Jesus disciple 
His followers, but He also mentored a few to become leaders. Mentoring is not 
synonymous with discipleship. Discipleship deals with all of the Christian life. Mentoring 
is more focused with an emphasis on the leadership development of fewer people. In the 
church, mentoring falls under the umbrella of discipleship. In the church, mentoring is the 
leadership development component of discipleship.*! 

A proper understanding of the terms, mentoring, and discipling, can help reduce 
the stress and guilt some may feel when they read the statement: I can assure you after 
much experience that you have not lived as a Christian until you have been mentored. 
Really living for most Christians is not found in a mentoring relationship focused on 
leadership development. God has not gifted all for leadership. Really living for most is 
found in discipling relationships anchored in community with all the members of the 
Body of Christ.*” 

Because this project primarily deals with the disciple-making or mentoring of 
young boys by adult men, it is important to also look at the history of organizations who 


fostered growth and development in this area. Christian men have relied on each other for 
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encouragement and support from the first century to the present. The idea of "tron 
sharpening iron" is part of faith. Men gather for the purpose of bearing one another's 
burdens and spurring one another toward good deeds. Jesus Christ, who shared his life 
with his twelve disciples, modeled this.3? There is an overwhelming amount of history in 
regards to Christian discipleship. Today, there are a plethora of churches and Christian 
organizations that provide Christian discipleship services. This section will provide a 


historical perspective of two organizations that catered to the spiritual needs of African 


American males. 


Young Men Christian Association (YMCA) 


The Young Men's Christian Association (commonly known as YMCA or simply the 
Y) is a worldwide organization with more than 57 million beneficiaries from 125 national 
associations. It was founded on June 6, 1844 by George Williams in London aims to put 
Christian principles into practice by developing a healthy “body, mind, and spirit.” These 
three angles are reflected by the different sides of the (red) triangle—part of all YMCA 
logos.** The first YMCA was concerned with Bible study, although the organization has 
generally moved on to a more holistic approach to youth work. Around six years after its 
birth, an international YMCA conference in Paris decided that the objective of the 
organization should become “Christian discipleship developed through a program of 


religious, educational, social and physical activities.”*° With regard to the history and 
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purpose of the founding, this “organization and its female counterpart (YWCA) were 
established to provide low-cost housing in a safe Christian environment for rural young 
men and women journeying to the cities.” It was associated with industrialization and the 
movement of young people to cities to work. The YMCA “combined preaching in the 
streets and the distribution of religious tracts with a social ministry. Philanthropists saw 
them as places for wholesome recreation that would preserve youth from the temptations 
of alcohol, gambling, and prostitution and that would promote good citizenship.” 

In 1853, Anthony Bowen, a freed slave, in Washington, D.C., founded the first 
YMCA for Blacks. The first YMCA in the world established to serve African American 
people came into being in 1853, eight years before the Civil War and ten years before 
slavery was officially ended in the United States. The principal founder was a former 
slave, Anthony Bowen, who, with a group of friends, organized the "YMCA for Colored 
Men and Boys" in Washington, D.C., just nine years after the world's first YMCA was 
founded in London, England and less than two years after the first North American 
YMCAs were organized in Boston and Montreal.?” 

Anthony Bowen was an unusual man. Born a slave in 1809, he was the first black 
man to become a clerk in the U.S. Patent Office. Bowen first heard of the YMCA from a 
white co-worker, William Chauncy Langdon, a member of the board of the year-old 
Washington YMCA for white men and boys. With black people barred from membership 


in any organizations of the day, Bowen decided that a "Black YMCA" was needed. This 
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early association was incorporated on June 6,1892. Its first building at Twelfth Street, 
N.W. in Washington D.C. was dedicated on May 12, 1912, with African American 
citizens of Washington contributing $27,000 toward the cost. In 1972, its name was 
changed from Twelfth Street YMCA to the Anthony Bowen Branch YMCA in honor of 
its founder and first president.*® 

As Anthony Bowen's work in the 1850s indicates, African Americans embraced 
the YMCA early on, but social and financial conditions for black people made it difficult 
for the movement to grow very quickly. Nevertheless, by the late 1860s, the movement 
found a firm foothold in the community with associations established in New York City, 
Philadelphia, Charleston, S.C., and Harrisburg, Pa. In 1867, E. V. C. Eato of New York 
City became the first black delegate to attend the YMCA's annual convention.°? Over the 
years, numerous African males have greatly benefited from the host of Christian 


discipleship services offered at the YMCA. 
The African Methodist Episcopal Church (AMEC) 


The African Methodist Episcopal Church (AMEC) is an offspring of the 
Methodist Episcopal Church.*° The AMEC grew out of the Free African Society (FAS), 
which Richard Allen, Absalom Jones, and others established in Philadelphia in 1787. 
When officials at St. George’s Methodist Episcopal Church pulled Blacks off their knees 
while praying, FAS members discovered just how far American Methodists would go to 


enforce racial discrimination against African Americans. Hence, these members of St. 
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George’s made plans to transform their mutual aid society into an African congregation. 
Although most wanted to affiliate with the Protestant Episcopal Church, Allen led a small 
group who resolved to remain Methodists. In 1794 Bethel AME was dedicated with Allen 
as pastor. To establish Bethel’s independence from interfering white Methodists, Allen, a 
former Delaware slave, successfully sued in the Pennsylvania courts in 1807 and 1815 for 
the right of his congregation to exist as an independent institution. Because Black 
Methodists in other middle Atlantic communities encountered racism and desired 
religious autonomy, Allen called them to meet in Philadelphia to form a new Wesleyan 
denomination, the African Methodist Episcopal (AME) church.*! 

The geographical spread of the AMEC prior to the Civil War was mainly 
restricted to the Northeast and Midwest. Major congregations were established in 
Philadelphia, New York, Boston, Pittsburgh, Baltimore, Washington, D.C., Cincinnati, 
Chicago, Detroit, and other large Blacksmith’s Shop cities. Numerous northern 
communities also gained a substantial AME presence. Remarkably, the slave states of 
Maryland, Kentucky, Missouri, Louisiana, and, for a few years, South Carolina, became 
additional locations for AME congregations. The denomination reached the Pacific Coast 
in the early 1850’s with churches in Stockton, Sacramento, San Francisco, and other 
places in California. Moreover, Bishop Morris Brown established the Canada Annual 


Conference.” 


The most significant era of denominational development occurred during the Civil 


War and Reconstruction. Oftentimes, with the permission of Union army officials, AME 
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clergy moved into the states of the collapsing confederacy to pull newly freed slaves into 
their denomination. “I Seek My Brethren,” the title of an often repeated sermon that 
Theophilus G. Steward preached in South Carolina, became a clarion call to evangelize 
fellow Blacks in Georgia, Florida, Alabama, Texas, and many other parts of the south. 
Hence, in 1880, AME membership reached 400,000 because of its rapid spread below the 
Mason-Dixon line. When Bishop Henry M. Turner pushed African Methodism across the 
Atlantic into Liberia and Sierra Leone in 1891 and into South Africa in 1896, the AMEC 
a laid claim to adherents on two continents.” 

Today, the African Methodist Episcopal Church has membership in twenty 
Episcopal Districts in thirty-nine countries on five continents. Twenty-one active bishops, 
and nine General Officers who manage the departments of the Church administer the 
work of the Church.** The AME Church, like the legacy of the Black church in general, 
was the “Mecca” of the Black community. People of color went to the church for 
everything, e.g., spiritual enlightenment, financial advice, health concerns, political 
direction, fellowship and recreation, education, family rearing, employment needs, and 
other social and civil issues. The Black church was once one of the only places where 
Black men publicly wielded power.*° 

The AME church has rich heritage of mentoring, discipleship, and shaping the life 
of its people. Richard Allen’s life exemplifies an impressive track record of training 


young ministers for itinerancy. Allen purchased his own freedom, became a preacher, and 
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officially established the AMEC in 1816. The AMEC’s role in African American 
progress credits the itinerant system for the success of the Church.** One of the great and 
continuing mentorship programs birth out of the AMEC is The Sons of Allen. In 1984, 
the African Methodist Episcopal Church created the Sons of Allen Men’s Fellowship to 
foster closer relationships between men of the church, to equip men of the church for 
meaningful service, to reach unchurched men, and to present positive role models for our 
youth. 

The Sons of Allen Ministry, the official Men's Ministry of the African Methodist 
Episcopal Church fosters an atmosphere where men are inspired through worship, study 
and prayer to have fellowship and relationship with God and their fellowmen. The Sons 
of Allen will build men as providers, protectors, producers, and priests for their families 
and the community of the faithful. Among the several goals of the ministry, the chief goal 
is to lead men, especially Black men in the 21st century, into a saving relationship with 
God through Jesus Christ. Their relationship with God is nurtured through learning about 
the power of prayer, experiencing the wonder of worship and sensing the sacrifice of 
service to others. Their salvation in Christ makes men priests for their family and 
community.*7 

The Sons of Allen has programs that enhance men in their abilities to serve God 
and God's people through social outreach, Godly civic leadership, and vital Christian 
testimony. Men will be developed as leaders and role models for youth. Men will be 
encouraged to participate in local and connectional church activities. Men will know and 
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appreciate the enormous contribution of the African Methodist Episcopal Church through 
its history, aims, beliefs, and programs. Men will commit to building the Kingdom of 
God on earth as protectors, producers, and providers. The Sons of Allen Ministry seeks to 
galvanize the latent power of men for the worship of God and service to God's people 
equipping them through the vital, vibrant, spiritual, and social message of God and the 
African Methodist Episcopal Church.” 

The Sons of Allen has grown into an important connectional movement over the 
past twenty-plus years and the Fellowship is becoming a true connectional ministry.*” 
The challenges and disturbing realities facing African American men can call upon the 


AME church for a response. 
Theological Foundations 


The word theology is derived from two Greek words: Theos (God) and logos 
(speech or reason). Therefore, theology in its simplest term is rational discussion of 
philosophers about divine matters. Plato called the stories of the gods “theologies.” 
Aristotle considered theology to be the greatest of all scientific studies since its subject, 
God, was the highest reality.°° Mark Batterson would echo Aristotle’s thoughts in his 
claim that every “-ology” is a branch of theology.*! 


Therefore, the theology of discipleship would be about understanding God 
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through the process of discipleship or making disciples. Jesus commissions us to “go”— 
because of his authority—‘“and make disciples of all nations, baptizing them in the name 
of the Father and of the Son and of the Holy Spirit, teaching them to observe all that I 
have commanded you” (Mt 28:19-20). This raises a fundamental question, though—one 
that even takes priority over the how-to’s of discipleship. What does it actually mean to 
be a “disciple” of Jesus? If we are going to make disciples, we need to know what that 
is.’ The standard definition of “disciple” (noun) is someone who adheres to the teachings 
of another. It is a follower or a learner. It refers to someone who takes up the ways of 
someone else. Applied to Jesus, a disciple is someone who learns from Him to live like 
Him-—-someone who, because of God’s awakening grace, conforms his or her words and 
ways to the words and ways of Jesus. Or, you might say, as others have put it in the past, 
disciples of Jesus are themselves “little Christs” (Acts 26:28; 2 Cor 1:21). 

The four Gospels give us the definitive portrait of Jesus in his life on earth, and if 
we really want to know what it means to be his disciple, the Gospels are likely where we 
start. In particular, John’s Gospel shows us three complementary perspectives on what it 
means to follow Jesus, each patterned after Jesus himself. Building off of John’s profile, 


we could say that a disciple of Jesus is a worshiper, a servant, and a witness.™4 


Discipleship as Theology 
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Discipleship enjoys its most concrete expression in Scripture when Jesus walked 
with his disciples during his earthly ministry. Yet the Old Testament prepares for that 
relationship, and the Epistles and Revelation describe how that relationship was carried 
out after Jesus' ascension. The roots of biblical discipleship go deep into the fertile soil of 
God's calling. That calling is expressed in the pattern of divine initiative and human 
response that constitutes the heart of the biblical concept of covenant, manifested in the 
recurrent promise, "I will be your God, and you shall be my people" (Ex 6:7). 

That call from Yahweh is reiterated in the call of Jesus, when he said, "Come to 
me, all you who are weary and burdened, and I will give you rest" (Mt 11:28). God has 
called his people to represent him on the earth, to be with him in every circumstance of 
life, to be transformed in personal character to be like him. That calling is at the heart of 
biblical discipleship, both in the Old and New Testaments.>> 

The ideal of discipleship in the Old Testament is the covenant relationship 
between Israel and God. Although the call came from God to individuals, Abraham, 
Isaac, and Jacob, it was directed toward their offspring (Gn 13:15). God was creating a 
national community that would be his people. In turn, his people were to be a source of 
blessing to all peoples of the earth (Gn 12:1-3). That calling was reiterated and confirmed 
in the exodus from Egypt and in the wilderness (Ex 13:21-22). No other person or god 
was to take a place of preeminence and thus usurp God. While God placed men and 
women in leadership roles (e.g., Moses, Joshua, the judges, prophets), they were only 


intermediate leaders. God alone was to have the place of preeminence.°® 
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The ideal form of discipleship for Israel was the nation in covenantal relationship 
with God. That ideal is richly expressed in the prophets as they look ahead to the time 
when Israel would have the ultimate realization of that relationship. Isaiah expresses the 
personal nature of this relationship in the prophecies of the new covenant (Is 30:20-21; 
31:31-34). When giving the Law to Israel in the wilderness God stressed his covenant 
intent: "I will walk among you and be your God, and you will be my people" (Lev 
26:12). The nation was called to a relationship in which God was with his people.?’ 

The Old Testament theme of God with his people finds explicit fulfillment in 
Jesus with his people. The promise of a coming Davidic Messiah is intertwined with the 
promise that God himself would be with his people. The significance of Matthew's 
interpretation of the meaning of Jesus' name, "Immanuel," therefore, cannot be 
overstated: "The virgin will be with Child and will give birth to a Son, and they will call 
him Immanuel’ which means, God with us" (Mt: 23). In Jesus, God has come to be with 
his people, to fulfill the deepest meaning of the covenant God with his people as Master, 
Lord, and Savior. Although discipleship was a voluntary initiative with other types of 
master-disciple relationships in the first century, with Jesus the initiative lay with his call 
(Mt 4:19; 9:9 ; Mk 1:17; 2:14; cf. Lk 5:10-11; Lk 5:27-28 ) and his choice (Jn 15:16) of 
those who would be his disciples. The response to the call involves recognition and belief 
in Jesus’ identity (Jn 2:11; 6:68-69), obedience to his summons (Mk 1:18 Mk 1:20), and 
counting the cost of full allegiance to him (Mt 19:23-30; Lk 14:25-28). His call is the 


beginning of something new; it means losing one's old life (Mt 10:34-37; Lk 9:23-25) 
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and finding new life in the family of God through obeying the will of the Father (Mt 
12:46-50).*° 


The relationship established between God and Israel was a divine-human 
relationship that anticipated the relationship to which Jesus would call his followers. To 
fulfill the covenantal relationship means simply that God must be God, giving him 
preeminence in all things. The abstract covenantal relationship with God finds concrete 
expression in "following God" and "walking in his ways." When the nation fulfills its 
commitment to the covenant it is said to be following God (e.g., Dt 4:1-14; 1 Sm 12:14) 
and walking in his ways (Dt 10:12-13). When the nation violated the covenant, it is said 
to be following the gods of the heathen and walking in their ways (Dt 6:14; Jgs 2:10- 

13 ; Is 65:2). Elijah calls to the people of Israel and says, "How long will you waver 
between two opinions? If the Lord is God, follow him; but if Baal is God, follow him" (1 
Kgs 18:21). Following God is understood in a metaphorical sense of walking in the ways 
of God.°? 

During Jesus' earthly ministry the disciple was to "follow" Jesus, an allegiance to 
his person regarded as the decisive act, whether a literal or figurative attachment. Jewish 
disciples would follow their master around, often literally imitating him. The goal of 
Jewish disciples was someday to become masters, or rabbis, themselves, and to have their 
own disciples who would follow them. But Jesus’ disciples were to remain disciples of 
their Master and Teacher, Jesus, and to follow him only. Following Jesus means 


togetherness with him and service to him while traveling on the Way. The call to be a 
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disciple meant to count the cost of allegiance to Jesus, but this took various forms. The 
Twelve were called to leave all and follow Jesus around including leaving family, 
profession, and property as a ‘gaining time for their future role in the church. Apparently 
others besides the Twelve were also called to such a following. But, while all disciples 
were called to count the cost of allegiance (Mt 8:18-22; Lk 14:25-33), leaving everything 
and following Jesus around was not intended for all (Mk 5:18-19). Nicodemus and 
Joseph of Arimathea apparently became followers of Jesus sometime during his earthly 
ministry (Jn 3:1-14; 19:38-42), yet presumably remained with the religious establishment 
and retained their wealth. When demonstration of their faith and allegiance to Jesus was 
required, they came forward to claim the body of Jesus (Mt 27:57-60). Even as entrance 
to the Way of following Jesus required the would-be disciple to count the cost, so 
traveling on the Way requires disciples to count the cost (Mk 8:34). The disciple 
must daily deny self, take up the cross, and follow Jesus (Lk 9:23). It is possible for one 
not to be a true part of the Way while externally traveling with Jesus (e.g., Judas).°° 

Peter exhorts those in the church to look at Jesus' example and to follow in his 
steps (1 Pt 2:21). One of Paul's favorite metaphors is "walking with God." The expression 
indicates how a person "lives" or conducts himself or herself in relationship to God and 


others. The summary of this theme is found in the statement, "But I say, walk by the 


Spirit, and you will not carry out the desire of the flesh" (Gal 5:16). This defines Paul's 


concept of the Christian life.®! 


A primary goal of discipleship is becoming like Jesus (Lk 6:40). This is also 
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understood by Paul to be the final goal of eternal election (Rom 8:29). The process of 
becoming like Jesus brings the disciple into intimate relationship with the Lord Jesus 
Christ, and, as such, is the goal of individual discipleship. 

Through his Great Commission Jesus focuses his followers on the ongoing 
importance of discipleship through the ages, and declares the responsibility of disciples 
toward the world: they are to make disciples of all the nations (Mt 28:16-20). To "make 
disciples" is to proclaim the gospel message among those who have not yet received 
forgiveness of sins. The command finds verbal fulfillment in the activities of the early 
church, as they went from Jerusalem to Judea, to Samaria, to the ends of the earth 
proclaiming the message of Jesus and making disciples. In the early church, to believe in 
the gospel message was to become a disciple (cf. Acts 4:32; 6:2). To "make disciples of 
all the nations" is to make more of what Jesus made of them. 

Jesus concludes the commission with the crucial element of discipleship: the 
presence of the Master "I am with you always, to the very end of the age" (Mt 28:20). 
Both those obeying the command and those responding are comforted by the awareness 
that the risen Jesus will continue to fashion all his disciples. The Master is always present 
for his disciples to follow. As disciples become salt and light in this world, walking the 
narrow path, loving and providing hope to the world, they become living examples for 
others to follow. Such is Paul's entreaty, "Follow my example, as I follow the example of 
Christ" (1 Cor 11:1).° 

In conclusion, the Gospels are a rich source of original material on the subject of 


discipleship. Each passage must be taken in its proper context because Jesus’ form of 
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discipleship was in transition throughout his entire earthly ministry, a transition that 
progressed through five distinct stages. D/A final and complete picture is seen after his 
ascension, in the Book of Acts, as his followers continue the work of the ministry that he 
began: making disciples of all nations. DIf discipleship passages in the Gospel are to be 
studied in their proper context; they must be interpreted in their proper context and light 
of the "finished picture" of discipleship in the Book of Acts. However, the final goal of 
discipleship is the same today as it was in the Old Testament (Lev 19.2) and during the 
life of Christ (Lk 6:40) God wants men to follow him in submission and obedience in 
order to grow to be like him in character and conduct (Rom 8.29). That is the essence of 


discipleship.* 
Theological Concepts Toward Understanding Discipleship 


The following theological concepts will be examined in attempt to introduce the 
African American males to Christian discipleship: The Trinity, Sanctification, and 


Pneumatology in addition to the theology of discipleship. 


The Trinity 


The Trinity is a description of the unique relationship of God the Father, God the 
Son, and God the Holy Spirit. The word trinity is not mentioned in the Bible; however, 
there are many references to the Trinity in scripture. The doctrine of the Trinity means 
that there is one God who eternally exists as three distinct persons—the Father, Son, and 


Holy Spirit. Stated differently, God is one in essence and three in person. These 


Greg Kedrovsky, What is Discipleship, “Establishing a Biblical theology of Discipleship, 
accessed January 9, 2015, www.greg.kedrovsky.com. 
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definitions express three crucial truths: (1) The Father, Son, and Holy Spirit are distinct 
persons; (2) Each person is fully God; and (3) there is only one God. The doctrine of the 
Trinity is foundational to the Christian faith. It is crucial to properly understand what God 
is like, how He relates to us, and how we should relate to Him.™ 

The Trinity does not divide God into three parts. The Bible is clear that all three 
persons are each one hundred percent God. The Father, Son, and Holy Spirit are all fully 
God. For example, it says of Christ that "In Him ail the fullness of Deity dwells in bodily 
form" (Col 2:9). We should not think of God as like a "pie" cut into three pieces, each 
piece representing a person. This would make each person less than fully God and thus 
not God at all. Rather, "the being of each person is equal to the whole being of God." 
The divine essence is not something that is divided between the three persons, but is fully 
in all three persons without being divided into "parts." Thus, the Son is not one-third of 
the being of God, He is all of the being of God. The Father is not one-third of the being of 
God, He is all of the being of God. And likewise with the Holy Spirit. Thus, as Wayne 
Grudem writes, "When we speak of the Father, Son, and Holy Spirit together we are not 
speaking of any greater being than when we speak of the Father alone, the Son alone, or 
the Holy Spirit alone." 

The Scripture is clear that there is only one God: "There is no other God besides 
me, a righteous God and a Savior; there is none besides me. Turn to me and be saved, all 


the ends of the earth! For I am God, and there is no other" (Is 45:21-22). Matthew 28:19 


“Wayne Grudem, Systematic Theology: An Introduction to Biblical Doctrine (Downers Grove, 
IL: InterVarsity Press 1994), 227. 
Tbid., 255, emphasis added. 


Tbid., 252. 
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clearly brings all of this together, "Go therefore and make disciples of all the nations, 
baptizing them in the name of the Father and the Son and the Holy Spirit." First, notice 
that the Father, Son, and Holy Spirit are distinguished as distinct persons. We baptize into 
the name of the Father and the Son and the Holy Spirit. Second, notice that each person 
must be deity because they are all placed on the same level. Therefore, each of the 
persons into whose name we are to be baptized must be deity. Third, notice that although 
the three divine persons are distinct, we are baptized into their name (singular), not names 
(plural). The three persons are distinct, yet only constitute one name. This can only be if 
they share one essence.*’ 

The AME church has adopted in its twenty-four Articles of Religion the following 
statement of faith regarding its faith in the holy Trinity: 
There is but one living and true God, everlasting, without body or parts of infinite 
power, wisdom, and goodness; the Maker and Preserver of all things, both visible 
and invisible. And in unity of this Godhead, there are three persons, of one 
substance, power, and eternity—the Father, Son, and the Holy Ghost.® 
The AME church’s devotion to the Trinitarian God and humanity is also exemplified in 
its motto: “God our Father,.Christ our Redeemer, the Holy Spirit our Comforter, 
Humankind our Family.’ It is through this inclusive effort that believers can encourage, 


support, and disciple others through kinship of the Father, Son and the Holy Spirit. Dr. 


Jason Vickers reminds us, “The source and focus of all communion is not ourselves; it is 


°’Desiring God, “What Is The Doctrine of the Trinity, accessed January 2, 2015, http://www. 
desiring god.org/articles/what-is-the-doctrine-of-the-trinity. 


68 frican Methodist Episcopal Church, The Book of Discipline of the African Methodist Episcopal 
Church—2012 (Nashville, TN: AMEC Sunday School Union, 2013), 14. 


African Methodist Episcopal Church, The Book of Discipline of the African Methodist Episcopal 
Church—2008. (Nashville: AMEC Sunday School Union, 2009), 1. 
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the Holy Trinity.’? By embracing and developing a true understanding of the Trinity, the 


church is able to elevate 1ts fellowship and communion to an upward level. 
Sanctification (Growth in Likeness to Christ) 


Sanctification is a progressive work of God and man that makes us more and 
more free from sin and like Christ in our actual lives.”! Sanctification is one of the 
redemptive works that a Christian has to pass through in his walk with God and journey 
to heaven. This work of grace starts at salvation (involving repentance, regeneration, 
justification, and adoption unto God’s family), continues and increases throughout the 
life of the believer and completes at death or translation of the believer. It is also a work 
in which God and man cooperates, each playing distinct roles. It is progressive and makes 
man free more and more from sin and like Christ in our actual lives.” 

The English word came from the Latin word ‘Santificatio,’’ meaning the 
act/process of making holy, consecrated. As God is holy, sanctification is therefore 
setting someone or something apart by God, for God, from sin and unto a holy life (Ps 
99:9; 3; 111:9; Heb 12:14; Ps 4:3). The Trinity is involved in the work of Sanctification 
(1 Thess 5:23; Eph 5:26; 2 Thes 2:13). The means God employed include the following: 

a. The Word — John 17:17. 
b. The Blood of Jesus — Hebrews 13:12. 


c. The Fire of the Holy Spirit — Malachi 3:2-3; Luke 3:16-17. 


Jason E. Vickers, Minding the Good Ground: A Theology for Church Renewal (Waco, TX: 
Baylor University Press, 2011), 38. 


"Grudem, Systematic Theology: An Introduction, 746. 


?Tbid., 747. 
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d. Chastisement —- Hebrews12:10, 11. 
e. Yielding of individual/vessels unto God — Romans 6:19; 2 Corinthians 7:1. 
f. We shall be like Jesus —1 Thessalonians 5:23; 1 John 3:1-2; 
1 Corinthians 15:41-54.”° 
The concept of sanctification is not of sin being totally eradicated (that is to claim 
too much) or merely counteracted (that is to say too little), but of a divinely wrought 


character change freeing us from sinful habits and forming in us Christ like affections, 


dispositions, and virtues. Sanctification is an ongoing transformation within a maintained 


consecration, and it engenders real righteousness within the frame of relational holiness.” 


Relational sanctification, the state of being permanently set apart for God, flows 
from the cross, where God through Christ purchased and claimed us for himself (Acts 
20:28; 26:18; Heb 10:10). Whereas, with moral renovation, we are increasingly changed 
from what we once were, flows from the agency of the indwelling Holy Spirit (Rom 8:13; 
12:1-2; 1 Cor 6:11, 19-20; 2 Cor 3:18; Eph 4:22-24; 1 Thes 5:23; 2 Thes 2:13; Heb 
13:20-21). God calls his children to sanctity and graciously gives what he commands (1 
Thes 4:4; 5:23). In sanctification, the Holy Spirit “works in you to will and to act” 
according to God’s purpose; what he does is prompt you to “work out your salvation” 
(i.e., express it in action) by fulfilling these new desires (Phil 2:12-13). Christians 
become increasingly Christ-like as the moral profile of Jesus (the Fruit of the Spirit) is 


progressively formed in them (2 Cor 3:18; Gal 4:19; 5:22-25).” 


®Ibid. 
™Tbid., 748. 


Ibid. 
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The doctrine of sanctification, as it relates to believers, is seen as a process of 
moral and spiritual transformation flowing from the initial event of justification and 
adoption through faith in Christ. Therefore, sanctification is “a one-time event and a 
process, the believer’s being and becoming holy and acting correspondingly.””° It is 
based upon a believer’s relationship to God and the indwelling Holy Spirit. Regeneration, 
otherwise known as the new birth, is accomplished through the work of the Holy Spirit 
alone. However, believers are instructed to cooperate in the process of sanctification (Phil 
2512), 

Sanctification, however, is in one sense synergistic—it is an ongoing cooperative 
process in which regenerated persons, alive to God and freed from sin’s dominion (Rom 
6:11, 14-18), are required to exert themselves in sustained obedience. God’s method of 
sanctification is neither activism (self-reliant activity) nor apathy (God-reliant passivity), 
but God-dependent effort (2 Cor 7:1; Phil 3:10-14; Heb 12:14). Sanctification continues 
throughout the Christian life. 

Grudem identifies the following three stages to sanctification: (1) Sanctification 
has a definite beginning at regeneration; (2) Sanctification increases throughout life; and 
(3) Sanctification is completed at death (for our Souls) and when the Lord returns (for our 
bodies).”” 

Regeneration is birth; sanctification is growth. In regeneration, God implants 
desires that were not there before: desire for God, for holiness, and for the hallowing and 
glorifying of God’s name in this world; desire to pray, worship, love, serve, honor, and 


please God; desire to show love and bring benefit to others. 


David Peterson, Possessed by God (Downers Grove, IL: Inter Varsity Press, 1995), 14. 
"Grudem, Systematic Theology: An Introduction 747. 
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The beginning of this process occurs at regeneration. According to Wayne Grudem, 
A definite moral change occurs in our lives at the point of regeneration, for Paul 
talks about the “washing of regeneration and renewal in the Holy Spirit” (Ti 
3:5). Once we have been born again we cannot continue to sin as a habit or 
pattern of life (1 Jn 3:9), because the power of new spiritual life within us keeps 
us from yielding to a life of sin. This initial moral change is the first stage of 
sanctification. In this sense, there is some overlap between regeneration and 
sanctification, for this moral change is actually a part of regeneration. But when 
we view it from the standpoint of moral change within us, we can also see it as the 
first stage in sanctification. Paul looks back on a completed event when he says to 
the Corinthians, “But you were washed, you were sanctified, you were justified in 
the name of the Lord Jesus Christ and in the Spirit of our God” (1 Cor 6:11).” 
The next stage is progressive, and covers the whole life lived this side of eternity 
and the final stage begins at death (for our souls) and when Jesus returns (for our’bodies). 
The second stage is obvious to anyone who has grown in Christ. While it is easy to lapse 
into depression at our day-to-day failures, it can be an uplifting experience to look back at 
struggles God has thus far enabled us to win. Progressive sanctification is also the reason 
for language in scripture that urges us to “strive for...the holiness without which no one 


will see the Lord” (Heb 12:14). 


Pneumatology 


The word Pneumatology comes from the words pneuma (wind/spirit) and ology 
(study of) and refers to the study of the Holy Spirit. In Christian systematic theology, 
Pneumatology is the branch of study that investigates what the Bible teaches about the 
Holy Spirit. The evidence of spiritual renewal, and regeneration flows through the Holy 
Spirit. The Bible mentions the Holy Spirit synonymously with God, and Jesus commands 


His followers to baptize in the name [singular] of the Father, Son, and Holy Spirit (Mt 


8Ibid., 274-748. 
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28:19). Scholars point out that these and other teachings help us understand that the Holy 
Spirit is the third person of the Triune Godhead. 

Pneumatology also considers exactly what constitutes the baptism of the Holy 
Spirit. 1 Corinthians 12:12-13 clearly notes that all believers are baptized by "one Spirit;" 
it is not a second blessing given after conversion, but something that happens when we 
receive Christ. In the Old Testament, only certain people received the Holy Spirit, 
seemingly for a limited period of time. However, the New Testament reveals that all 
believers in Jesus have received the Holy Spirit; He indwells them permanently. 

Pneumatology discusses the difference between receiving the Holy Spirit and 
being filled with the Holy Spirit. A key passage in this discussion is Ephesians 5:17-18, 
which reads, "Therefore do not be foolish, but understand what the will of the Lord is. 
And do not get drunk with wine, for that is debauchery, but be filled with the Spirit." 

The Bible is clear that the Holy Spirit gives each believer spiritual abilities and/or 
gifts. Key passages that refer to these gifts include 1 Corinthians 12 and 14, Romans 12, 
and Ephesians 4. Of particular emphasis is whether the sign gifts or charismatic gifts are 
still operating today, along with defining what each of the listed biblical gifts includes. 
The study of pneumatology is of tremendous importance to Christians as it is a study of 
God Himself. God has chosen humanity to be the special object of divine grace, the 
unique vessel through which the divine glory is to be revealed.””? The Holy Spirit plays a 
vital role in the life of each believer. He is our Comforter (Jn 16:7) and helps in our 
prayers (Rom 8:26). Further, studying the role and work of the Holy Spirit protects us 


from the many inaccurate teachings that have circulated within churches. By engaging in 


Thomas C. Oden, Life in the Christ: Systematic Theology, vol. 3 (Peabody, MA: Prince Press), 
an imprint of Hendricks Publishers, 2001), 33. 
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pneumatology, Christians can grow personally and help others to live according to what 
Scripture truly teaches in this area. It is the spirit that is forever giving new life to persons 
(Jn 6:63), quickening the life of faith, preaching, sealing in baptism, and revealing, “what 


is yet to come”’(Jn 16:13). 


CHAPTER FOUR 
METHODOLOGY 


This chapter dealt with the methodology of this research project. The design of 
this research is qualitative in nature. Qualitative research refers to the meanings, 
concepts, definitions, characteristics, metaphors, symbols and description of things.! 
Thus, Qualitative analysis provides tools that allow the researcher to describe in detail 
various processes that human beings use to create their social realities. Qualitative 


procedures were used in this project for data collection, analysis, and interpretation. 


This research employs the case study strategy to inquire into the nature of an 
intentional spiritual discipleship model for the men’s ministry of St. Paul AME Church. 
Specifically, this research uses the intrinsic case study method which allows the 
researcher to better understand a particular case.” More specifically, a snapshot case 
study was used to conduct a comprehensive study of a small group of African American 
males within the congregation.’ The case study focused on developing spiritual 
discipleship awareness and skills. The case study employed a collection of pre survey 
questionnaires and post survey questionnaires (Appendix A), focus groups, participant’s 


weekly journal reflection (Appendix C-1) and final reflection inquiry (Appendix C-2) and 


' Bruce L. Berg, Qualitative Research Methods for the Social Sciences, Sixth Edition (Boston, 
MA: Pearson Education, Inc., 1989), 3. 


2 Tbid., 291. 
3 Thid., 293. 
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mentorship project review (Appendix C-3) and facilitator’s field notes. All aspects of 


this project were conducted at St. Paul AME Church in San Bernardino, California. 
Problem Statement 


The general problem of the context was passivity with respect to the men within 
St. Paul AME church in creating a connection with young boys, which transcends into a 
spiritual mentoring relationship. The purpose of this case study was to develop an 


evaluative model of spiritual discipleship to address the need for spiritual mentoring. 


Hypothesis 


The researcher hypothesizes that the implementation of an intentional spiritual 
discipleship model will help the men feel competent in mentoring young African 


American boys. 


Measurements 


The tools used for measuring the participant’s level of increased knowledge, 
transcribing themes and patterns were the pre survey questionnaire, post survey 
questionnaire, focus groups, participant’s weekly journal reflection sheets, and the 
facilitator’s field notes. It is anticipated that the participants will experience an increase in 
spiritual growth, develop a better understanding of Christian Education and its use, a 
better understanding of spiritual discipleship and experience an increase in Christian 
commitment and of knowledge of the Trinity. Bloom's taxonomy refers to a 
classification of the different objectives that educators set for students (learning 
objectives). It divides educational objectives into three "domains": cognitive, affective, 


and psychomotor (sometimes loosely described as "knowing/head", "feeling/heart" and 
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"doing/hands" respectively).* The psychomotor domain of learning was used to evaluate 
the participant’s ability to manually demonstrate their level of understanding of the 
importance of discipling others during the field exercise activity. 


Collection and Analysis of Data 


The Pre-Survey test was used to discover the prior knowledge of the project 
participants. The pre-test, not timed, consisted of thirty-five questions divided in seven 
areas. The breakdown was as follows: Three (3) mesons about demographics; five (5) 
questions about personal salvation; three (3) questions about spiritual growth; two (2) 
questions about Christian Education; ten (10) questions about intentional discipleship; 
eight (8) questions about Christian commitment, and four (4) questions about knowledge 
of the Trinity. 

The Post Survey test consisted of the same questions compared to the pretest as a 
comparative tool to measure growth of the men’s knowledge in spiritual growth, 
Christian Education, intentional discipleship, Christian commitment and knowledge of 
the Trinity. Focus Groups were used to teach, train, and observe the participants. 

The journal reflection sheets provided a weekly written record of the participant’s 
progress, knowledge, and understanding, and application of jis lesson contents. The 
journal reflection sheets were comprised of the following questions: (1) Thoughts on 
Study Lesson; (2) Relevant scriptures; and (3) Things the participants deemed necessary 
to change in their life in regards to the Study Lesson. The participants were instructed to 


complete the journal questions as homework to be turned in at the next scheduled class. 


* Donald Orlich, Robert Harder, Richard Callahan, Michael Trevisan, Abbie Brown, Teaching 
Strategies: A Guide to Effective Instruction, 7™ Edition (Belmont, CA: Wadsworth Engage Learning, 
2004), 5. : 


of 


The following procedures were used during the data analysis process: 


e The data was organized for analysis by sorting and arranging the pretest, post- 
test, field notes, and journalism notes. 


® The data was read to obtain a general sense of the information and to reflect 
on its overall meaning. 


e A detailed analysis with a coding process was implemented in order to 
transcribe and organize the data into themes and patterns. 


e The description and themes were represented in the qualitative narrative 
approach to convey the findings of the analysis. 


e An interpretation of the data was provided by an explanation of the lessons 


learned through personal interpretation and comparison of information 
gleaned from literature. 


Treatment Plan 


It is believed that through intentional discipleship, equipping, and resourcing, and 
teaching adult African American males in a small group atmosphere about the importance 
of spiritual discipleship, they will gain a better understanding of becoming spiritual 
mentors and building solid relationships with African American boys. 

St. Paul’s congregation was solicited for male volunteers to participate in an eight 
(8) week spiritual mentoring discipleship model. Fifteen (15) African Americans and one 
(1) Hispanic male of the congregation volunteered their personal time and made a 
commitment to participate in the case study by signing a Discipleship Covenant 
(Appendix D-3). The spiritual mentoring discipleship model was designed and 
implemented, which provided training for the purpose of analyzing and collecting data on 
fifteen (15) adult males. The adult male participants attended an eight (8) week spiritual 


mentoring discipleship-training course. Subsequently, each adult male was paired with a 
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young boy for a day of practical training. Appendix D-2 provides an outline of the 


Discipleship syllabus. 


Pre/Post-Test 


The pre-test (Figure A.1) was used to discover the prior knowledge of project 
participants. The posttest (Figure A.2) when compared to the pre-test was used as a 
comparative tool to measure growth of the men’s knowledge on spiritual awareness 
topics. The numbers behind the topics represent the number of questions each topic has 
on the Pre/Post Test: The topics of concern are spiritual growth (3), Bible knowledge (2), 
intentional discipleship (10), Christian commitment (8), and knowledge of the Trinity (4). 
The Pre-Test and Post-Test uses the following as source material for preparing the test: 

e The Spiritual Aptitude Test for African Methodism? 

e The Great Omission® 

e Discipleship Essentials: A Guide to Building Your Life in Christ’ 
e Mentoring from the Inside Out: Healing Boys Transforming Men® 


e Intentional Disciple Making? 


Gregory G. M. Ingram, The Spiritual Aptitude Test for African Methodism (Nashville, TN: 
AMEC Publishing House, 2007), 1-5, 76-77. 


*Dallas Willard, The Great Omission: Reclaiming Jesus’s Essential Teachings on Discipleship, 
(New York, NY: HarperCollins Publishers, 2006), 5-18, 33-39. 


’Greg Ogden, Discipleship Essentials: Guide to Building Your Life in Christ (Downers Grove, IL: 
InterVarsity Press, 1998), 17-38, 28-54, 121-137. 


*Alfonso Wyatt, Mentoring from the Inside Out: Healing Boys Transforming Men (Clermont, FL, 
True Perspective Publishing House, 2012), 1-22; 89-114, 131-155. 


"Ron Bennett, Intentional Disciplemaking: Cultivating Spiritual Maturity I the Local Church 
(Colorado Springs, CO: NavPress Publishers, 2001), 57-63. 
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e Becoming a Person of Influence!® 


e Spiritual Mentoring" 
Field Exercise Activity 


The researcher used Bloom’s Taxonomy’s psychomotor domain ("doing/hands") 
of learning to evaluate the participant’s ability to manually demonstrate their level of 
understanding of the importance of discipling others during the field exercise activity. 
The Men of St. Paul spent a day working with the boys on a special church cleanup day 
field exercise activity. The purpose of the field exercise provided an excellent 
opportunity for the participants to interact with the African American boys of the 
congregation and test the practical application of the men’s knowledge of Christian 
mentoring and spiritual discipleship. 

The participating men completed the post survey in regards to their time spent 


with the boys. The specific details of this field work are elaborated in chapter 5. 


'® John C. Maxwell, Becoming a Person of Influence (Nashville, TN, Thomas Nelson, Inc. 
Publisher, 1997), 35-58. 


"Keith R. Anderson and Randy D. Reese, Spiritual Mentoring: a Guide for Seeking and Giving 
Direction, (Downers Grove, IL: InterVarsity Press, 1999), 12-13. 


CHAPTER FIVE 
FIELD EXPERIENCE 


The Pre-Test Survey 

On Saturday, May 31, 2014 at 10 am, the researcher and St. Paul AME Church 
Director of Men’s Ministry, met with fifteen (15) African American and one (1) Hispanic 
male for the purposes of administering a pre-test survey (Qualitative Analysis). The men 
were informed that they were not to put their name on the survey and that their identifier 
would be their initials and birthdays (in the case that two persons had the same initials). 
Their responses were tabulated and a combined average score was placed behind the 
response and indicated as such in the narrative of this chapter and in the appendices. 

After reviewing the directions and fielding any questions, the Pretest 
“Discipleship Questionnaire” (Figure A-1) was distributed. The men were instructed that 
they were a part of a case study in partial fulfillment of the requirements for a Doctor of 
Ministry degree. The ministry project was designed to enhance the Sons of Allen Men’s 
Ministry and to provide train for the men of St. Paul AME. The case study addressed the 
passivity of men within the congregation by teaching the importance of being spiritual 
disciples, and participating in intentional disciple making utilizing a spiritual mentoring 
discipleship model. Each participant agreed to take part in the case study and committed 
to following the requirements to complete. the discipleship exercise by signing a copy of 
the Disciples’ Covenant (See Appendix D-1). Each participant received a personalized 


Discipleship 101 binder complete with eight-week separators and materials. An in-depth 
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period of instruction took place on the history, precept, purpose, constitution, leadership, 
and membership of the local and connectional Sons of Allen Men’s Fellowship. 

On Monday, June 2, 2014, the pre-test questionnaires were unsealed. The scores 
are recorded in Table B-1. The following categorized questions were presented on the 
pretest. 


The Demographics 


The men were asked questions of a demographic nature in order to provide a 
basic understanding of the men in regards to their age, marital status, and family. 
Question 1: How old are you? 
This question provided a reasonable understanding the men’s life experiences. 
The results revealed: 21-30 = 0; 31-40 = 2; 41-50 = 2; 51-60 = 3; 61 and Up =9. 
Question 2: Marital Status: Married, Single or Divorce? 
This question provided an indication of the men’s commitment to relationships. 
The results revealed: Single= 2; Married = 13; Divorced = 1. 
Question 3: Number of Children. 
This question provided an understanding of the men’s experience in relating, interacting, 
and communicating with children and youth. 
The results revealed: 0 = 1; 1-5 = 11; 6-10 =4 
Personal Salvation 
Question 1: Spiritual Conversion. 
This question provided the status of the participant’s spiritual transformation. 


The results revealed that all participants are saved. 


Question 2: Years as a Christian. 
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This question provided the participant’s Christian experience. 
The results revealed: 1-10 = 2; 11-20 = 2; 21-30 = 1; 31-40 = 6; 41 and Up=5. 
Question 3: Have you been baptized? 
This question ascertained whether or not the men had externally expressed their salvation 
of an inward transformation through the sacrament of baptism and accompanying 
convent VOWS. 
The results revealed that all participants have been baptized. 
Question 4: Is Jesus Christ a relevant role model? 
This question provided the participant’s view of looking at Jesus to help them handle the 
daily challenges of life. 
The results revealed all participants view Jesus as a relevant role model. 
Question 5: Is obedience essential to Salvation? 
This question provided the participants level of understanding of obedience in following 
Jesus Christ. 


The results revealed that 13 participants believe that obedience is essential and 3 did not. 


Findings 
Based on the findings of the data and focus group discussion, all of the 
participants have experienced true salvation in accordance Romans 10:9 and accepted 
Jesus Christ as their personal Savior. Although each participant acknowledged Jesus 
Christ as a relevant role model in their life, the majority of the men could not provide a 
practical application of Jesus Christ as a relevant role model in shaping their everyday 


life. 
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Spiritual Growth 


The participants were asked three (3) questions about their spiritual growth since 
their conversion. They were instructed to answer these questions indicating the following: 


1) Not 2) Not really 3) Maybe 4) Most Likely 5) Most Definitely 


Findings 
From the survey results, the men’s combined average score was (4.5) which indicated 
they most likely have experienced spiritual growth since conversion. However, the general 
consensus was that there is constant struggle in maintaining peace, knowing that God is in 
control, spending time in God's Word, getting to know God and following His ways and 


obedience. 


Christian Education 


The men were asked two (2) questions about the level of their Christian education 
participation. They were instructed to answer the questions indicating the following: 
1) None 2) Seldom 3) Very Seldom 4) Often 5) Very Often. 

Findings 

From the survey results, the men’s combined average score was (3.4) which 
indicated that the men very seldom participated in Christian education events. Several of 
them admitted to not prioritizing Bible study, Sunday school and other Christian 
education events. They felt like these forums rarely provide spiritual insights and 


guidance towards the everyday challenges that men face. 


104 


Intentional Discipleship 


The participants were asked ten (10) questions about discipleship. They were 
instructed to answer the questions indicating the following: 
1) Not 2) Notreally 3)Maybe 4) Most Likely 5) Most Definitely 
Findings 
From the survey results, the men’s combined average score was (3.5) which indicated 


that the men were unfamiliar with the biblical mandate and knowledge of discipleship. 
Christian Commitment 


The participants were asked eight (8) questions about their Christian 
Commitment. They were instructed to answer the questions indicating the following: 


1) Disagree 2) Somewhat Disagree 3) Undecided 4) Agree 5) Strongly Agree 
Findings 


From the survey results, the men’s combined average score was (4.4) which indicated 


that they were committed Christians. 
Personal Knowledge of the Trinity 


The participants were asked four (4) questions about their personal knowledge of 
the Trinity. They were instructed to answer the questions indicating the following: 
1) None 2) Very Little 3) Little 4) Pretty Knowledgeable 5) Very Knowledgeable 
Findings 
From the survey results, the men’s combined average score was (3.7) which indicated 


that they had little knowledge about the Trinity. 
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The Post Test Survey 


Upon completion of an eight-week period of spiritual discipleship training, the 
participants were provided with a post-test Questionnaire (Figure A-1). The men were told 
that the purpose of this survey is to provide a comparison of the pretest and posttest data 
collected. They were informed not to put their name on the survey and that their identifier 
would be their initials and birthdays (in the case that two persons had the same initials). 
Their responses were tabulated and a combined average score was placed behind the 
response and indicated as such in the narrative of this chapter and in the appendices. 

After reviewing the directions and fielding any questions, the posttest 
“Discipleship Questionnaire” (Figure A-1) was distributed. The posttest, not timed, 
consisted of the same thirty-five questions listed in the pretest divided in seven areas. The 
breakdown is as follows: Three (3) questions about demographics; five (5) questions 
about personal salvation; three (3) questions about spiritual growth; two (2) questions 
about Christian education; ten (10) questions about intentional discipleship; eight (8) 
questions about Christian commitment; and four (4) questions about knowledge of the 


Trinity. The scoring methodology was the same as indicated in the pre-survey. 
The Demographics 


The men were asked three questions of a demographic nature in order to 
provide a basic understanding of the men in regards their age, marital status and 


family. 
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Question 1: How old are you? 
This question provided a reasonable understanding the men’s life experiences. 


The results revealed the same as the Pretest Survey: 
21-30 = 0; 31-40 = 2; 41-50 = 2; 51-60 = 3; 61 and Up = 9. 


Question 2: Marital Status: Married, Single or Divorce? 
This question provided an indication of the men’s commitment to relationships. 


The results revealed the same as the Pretest Survey: 
Single= 2 Married = 13 Divorced = 1 


Question 3: Number of Children. 
This question provided an understanding of the men’s experience in relating, interacting, 
and communicating with children and youth. 


The results revealed the same as the Pretest Survey: 
O=1,1-5=11, 6-10 =4 


Personal Salvation 


Question 1: Spiritual Conversion. 
This question provided the status of the participant’s spiritual transformation. 
The results revealed that all participants are saved. 

Question 2: Years as a Christian. 
This question provided the participant’s Christian experience. 


The results revealed the same as the Pretest Survey: 
1-10 = 2, 11-20 = 2, 21-30 = 1, 31-40 = 6, 41 and Up =5 


Question 3: Have you been baptized? 
This question ascertained whether or not the men have externally expressed their 
salvation of an inward transformation through the sacrament of baptism and 


accompanying convent vows. 
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The results revealed that all participants have been baptized. 


Question 4: Is Jesus Christ a relevant role model? 
This question provided the researcher with the participant’s view of looking at Jesus to 
help them handle the daily challenges of life. 
The results revealed all participants view Jesus as a relevant role model. 

Observation 

It should be noted that although the men viewed Jesus Christ as a relevant role 
model prior to the classes, the participants were able to clearly articulate, discuss, and 
apply the relevancy after the class of instructions. Through the class discussions, student 
journals and personal observation, the participant’s understanding of allowing Jesus 


Christ to set the example in their life was evident. 


Question 5: Is obedience essential to Salvation? 
This question provided the subjects’ level of understanding of obedience in following 


Jesus Christ. 


Observation 


The results revealed that fifteen participants believe that obedience is essential 
and one did not. Although both tests reflect the same results, the participants were able to 
properly articulate their understanding of obedience to salvation and the importance of 


obedience to God Christian growth. 


The pre-survey and post survey comparison provided a definitive source of 


assessment for the remainder of the post-test questionnaire. 
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Spiritual Growth 
The participants were asked three (3) questions about their spiritual growth since 
their conversion. They were instructed to answer the questions indicating the following: 


1) Not 2) Not really 3) Maybe 4) Most Likely 5) Most Definitely. 


Observation 
From the survey results, the men’s combined average score increased from (4.5) to 
(4.7) which indicated that the men experienced spiritual growth through the content of the 
discipleship model. It should also be noted that through the class discussions, student’s 
journals, and reflection inquiry, an enormous increase occurred in the participant’s spiritual 
growth. They were more open to sharing their faith through testimonies, humbling themselves, 


biblical engagement, serving others, and developing a thirst for the things of God. 


Christian Education 


The men were asked two (2) questions about their biblical knowledge. They were 


instructed to answer the question indicating the following: 


1) None 2) Seldom 3) Very Seldom 4) Often 5) Very Often 


Observation 
From the survey results, the men’s combined average score increased from (3.4) 
to (3.8) which indicates an increase in the participant’s interest in Christian education 
forums. The men constantly expressed an appreciation for the men centered discipleship 
training. They felt the topics and contents provided spiritual insights to help them deal 


with societal pressure of being Christian men. 
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Intentional Discipleship 


The participants were asked ten (10) questions about discipleship. They were 
instructed to answer the questions indicating the following: 
1) Not 2) Not really 3) Maybe 4) Most Likely 5) Most Definitely 
The pre and posttest comparison revealed improvement of knowledge in regards 


to the individual questions: 


Answer the below questions circling the appropriate response using the key below. 


1) Not 2) Not really 3) Maybe 4) Most Likely 5) Most definitely 

Ist om Diff 
1. Do you understand the importance of intentionally making Disciples of Jesus Christ? 3.6 4.1 3 
2. Has anyone ever trained you to be disciple of Jesus Christ? 23 3.0 a 
3. Do you know what it means to disciple others? 3.5 4.3 8 
4, Do you understand the importance of having a Christian relationship with those you 25 4,3 8 

disciple? 
5. Do you understand the importance of bearing fruit as a disciple of Jesus Christ? 3.6 4.4 8 
Observation 


From the survey results, the men’s combined average score increased from (3.4) to 
(3.9) which indicated that the men were able to increase their knowledge and understanding of 
intentional discipleship. The participants were able to articulate and apply the concept of the 
Great Commission in becoming disciples and disciple making. Through the feedback of class 
discussions, student journals and reflection inquiry, the men were able to demonstrate the full 


scope of discipleship through head, heart, and hands. 
Christian Commitment 


The participants were asked eight (8) questions about their Christian commitment. 
They were instructed to answer the questions indicating the following: 


1) Disagree 2) Somewhat Disagree 3) Undecided 4) Agree 5) Strongly Agree 


110 


Observation 


From the survey results, the men’s combined average score was increased from (4.4) to 
(4.6) which indicated that the men strongly agreed that “commitment” is a vital characteristic 
of a Christian. The participants were ready to commit themselves to a level of Christian 


maturity that provides people with real honest-to-God examples of authentic Christ-like living. 
Personal Knowledge of the Trinity 


The participants were asked four (4) questions about their personal knowledge of 
the Trinity. They were instructed to answer the questions indicating the following: 


1) None 2) Very Little 3) Little 4) Pretty Knowledgeable 5) Very Knowledgeable 
Observation 


From the survey results the men’s combined average score was increased from (3.9) to 
(4.2) which indicated a slight improvement in the participant’s knowledge about the Trinity. 
The participants responded well to the doctrine of the Trinity. Through class discussions and 
student journals, they were able to demonstrate their understanding of the Trinity being 


foundational to the Christian faith. 
Discipleship Entrance-Exit Survey Comparison 


The researcher compared the results of the entrance and exit questionnaires to 
generate some comparative data so that he might be able to qualitatively and 
quantitatively measure the effectiveness of his study (See Table B-2). Demographics are 
not listed in this comparison because the data was previously generated and is not 
necessary in this comparison. The plus or minus data is generated by taking the post- 


survey scores for each question and subtracting the score from the corresponding (same) 
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question from the pre-survey. To quantify the data, a score of 0.0 to 0.3 reveals (little) to 
no increase; 0.4 to 0.6 Moderate increase; 0.7 and above reflects a significant increase. 
The data generated from comparing the entrance questionnaire to the exit 
questionnaire revealed that the average differential was (+0.3) which is interpreted as 
little or no increase from entrance to exit. In terms of the categories, the comparison 


reveals the following: 


1) Spiritual Growth (+0.2) (little Increase) 

2) Christian Education (+0.4) (Moderate Increase) 

3) Intentional Discipleship (+0.4) (Moderate Increase) 

4) Christian Commitment (+0.2) (little Increase) 

5) Personal Knowledge of the Trinity (.03) (little increase) 

The questionnaire comparison also reveals to the researcher that the greatest area 
of growth was in Christian education and intentional discipleship. The area of least 
growth was spiritual growth and Christian commitment. That said, although the category 
with the least plus-or-minus differential; these categories were tied for the highest score 
in the pre-test. This suggests the men had already experienced tremendous spiritual 
growth and were already committed Christians. 

What is important to note is that just because there 1s little to no movement 
(increase) does not constitute concern, as the participants were strong Christian men prior 
to commencement of the ministry project. The questions in regards to demographics, 
personal salvation, spiritual growth, Christian education, Christian commitment, and 
knowledge of the Trinity provided the researcher with a spiritual profile of each 


participant. However, the main focus of the surveys was intentional discipleship. In 
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regards to the intentional discipleship questions, comparative data analysis yields the 
following results: 
Little or no increase (0.0 to 0.3) 
Question Two: Comparison yielded little to no increase (0.0). 
Question Four: Comparison yielded little or no increase of (+0.1). 
Question Eight: Comparison yielded little or no increase of (+0.3). 
Question Nine: Comparison yielded little or no increase of (-0.1). 


Question Ten: Comparison yielded little or no increase of (-0.2). 


Moderate Increase (0.4 to 0.6) 


Question One: Comparison yielded a moderate increase of (+0.5). 


Significant Increase (0.7 and above) 

Question Three: Comparison yielded a significant increase (+0.7). 

Question Five: Comparison yielded a significant increase of (+0.8). 

Question Six: Comparison yielded a significant increase of (+0.8). 

Question Seven: Comparison yielded a moderate increase of (+0.8). 

The observation concludes that even though the men’s overall group scores in 
four of the questions reveal little or no increase, the participant’s level of class 
discussions and journaling reflect otherwise. 

It is equally important to look at the individual scores (Pre and Post Table B-2) to 
really understand where the men, as a whole, were with respect to a particular question. 
For example Question Three: I have experienced spiritual growth in maturity in my 
journey as a Christian. The pre-test score was (4.5) which represents “most likely.” The 


posttest score was (4.6) for a differential score of (+0.1) which reflects a minimal change 
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on an already high (good) score. In reflection, the higher the pre-test score the lower the 
differential after posttest analysis. For a detailed analysis and comparison, see Appendix 
A: Pre-Survey and Post Survey Comparison. 

The researcher’s testable assertion is that implementation of a successful men’s 
discipleship training model incorporated in the Sons of Allen Ministry will 1) develop a 
deeper understanding of the men becoming a disciple of Jesus Christ; and 2) disciple 


making by spiritual mentoring the boys within the church. 
Field Exercise Observation 


The objective of the session was for the men to demonstrate their knowledge of 
Christian discipleship and spiritual mentorship through practical application by working 
together with a young boy on a special project. The goal was that upon completion of this 
session, the men would gain a “hands on” experience in the meaning of (1) building a 
healthy relationship; (2) Effective Communication; and (3) becoming a person of 
influence—nurturing others. 

The participants included sixteen men and sixteen boys. The men were 
encouraged to spend quality time with the boys in building rapport, sharing their 
Christian walk, share some strengths and weaknesses and uncover the boys interest, 
hobbies and career goals. The schedule of events were: 

e Introductions (Each man and boy were asked to share a favorite hobby). 

e Breakfast with boys served in the fellowship hall of the church. 

e Devotion on Spiritual mentorship (Lead by the Researcher). 


e Each man was paired with a boy (forming a peer team) and given a five (5) 
hour church cleanup work assignment 


114 


e The peer teams were able share lunch together. 


e Each peer had to introduce each other and share something they learned from 
each other. 


® The men were able to spend time with the boys while eating a light lunch. 

Each man was provided with a five-question survey in regards to the practical 
application of the Field Exercise Project. The participants were instructed to complete the 
survey questions and bring the results to church on graduation Sunday. 
The following were the result of the Field Exercise survey: The participants were asked 
five (5) questions about the practical application aspect of discipleship. They were 
instructed to answer the questions indicating the following: 
]) Undecided 2) Notatall 3) Adequately 4) Considerably 5) Most Definitely 
In regards to the Field Exercise Survey, the following data was derived from the 
questions: 

Question 1: The results revealed (7) seven “considerably” and (9) nine “most 
definitely” responses that the men felt they communicated with the boys effectively. 

Question 2: The results revealed (8) eight “considerably” and (8) eight “most 
definitely” responses that the men felt the lessons learned in this project was helpful to 
start building a relationship with their assigned mentee. 

Question 3: The results revealed (8) eight “considerably” and (8) eight “most 
definitely” responses that the field experience (practical application) provided the men 
with an opportunity to overcome some of their prejudices and fears about this generation 


of boys. 
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Question 4: The results revealed (6) six “considerably” and (12) twelve “most 
definitely” responses that the training offered through this ministry project helped them to 
recognize the value and importance of their role as spiritual mentor in the life of the boys. 

The participants were instructed to answer the last questions indicating the 
following: 
1) Undecided 2) Notatall 3)Maybe 4) MostLikely 5) Most Definitely 
The results revealed (1) one Undecided, (3) three Maybe, (5) five Most Likely 
and (7) seven most definitely responses that the men would like to continue building 
relationships with their mentee. 
It should be noted that the pretest and post survey comparison revealed negative 
results to the following questions: 


Answer the below questions circling the appropriate response using the key below. 


1) Not 2) Not really 3) Maybe 4) Most Likely 5) Most definitely 
Ist Phe Diff 


Do you want to make a difference spiritually in the lives of African 4.6 4.5 (.1) 
American boys? 
Are you willing to spend quality time in making the boys of our church 43 4.1 (.2) 


disciples of Jesus 


However, the practical application of the ministry project through the field 
exercise shows that the men were willing and eager to build healthy relationships of trust, 
transparency, and togetherness with the boys of St. Paul AME Church. 

In a final analysis, when the researcher viewed the entire derived data from the 
pre and posttest survey analysis, the data strongly suggest that the subjects of case study 
are learning about the importance of being a disciple and discipling others. The data 


further suggest that the men, as a result of their participation in the case study, were able 
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to clearly demonstrate a deeper understanding of intentional discipleship through the 
three elements of Bloom’s taxonomy’s learning: 


e Head: cognitive understanding, critical thinking; learning through readings, 
lecture, discussion, etc. 


e Hand: psychomotor, practice, learning by doing, and getting a feel for how 
things actually work. 


e Heart: affective/emotive, caring about the results, valuing the outcome, feeling 
that the process and goals are important, experiencing a personal connection.! 


In a final analysis, when the entire derived data was reviewed from the pre and 
post-test analysis, the comparison, journalism sheets, reflection inquiry, and class 
discussions, the data strongly suggest that the men are learning about being disciples and 
making disciples. The data further suggest that the men, as a result of their participation 
in the discipleship training perceive a deeper sense of 1) knowing what it means to 
disciple others; (2) understanding the importance of having a Christian relationship with 
those you disciple; and (3) understanding the importance of bearing fruit as a disciple of 
Jesus Christ. Reading of several subject reflective inquiry also corroborates the assertion 
in triangulation. The subject’s journals (see appendix) provide qualitative data that the 
subjects did develop a deeper understanding of themselves. The subject’s reflective 
inquiry provided qualitative data that the subjects did develop a deeper understanding of 


themselves. 


'Donald Orlich, Robert Harder, Richard Callahan, Michael Trevisan, Abbie Brown, Teaching 
Strategies: A Guide to Effective Instruction, 7" Edition (Belmont, CA: Wadsworth Engage Learning, 
2004), 6. 


CHAPTER SIX 


REFLECTION, SUMMARY AND CONCLUSION 


The purpose of this Doctor of Ministry project was to conduct a case study based 
on an intentional discipleship model for the men of St. Paul AME Church. The model 
was designed to educate St. Paul’s men on the importance of becoming a disciple of Jesus 
Christ and spiritually mentoring young African American boys. It was hypothesized that 
implementation of an intentional spiritual mentoring discipleship model would address 
the problem of passivity within the areas of spiritual growth, Christian education, 


intentional discipleship, Christian commitment, and knowledge of the Trinity. 
Reflections 


Based on the results of the project, the hypothesis and expectations were met. 


Significant results were achieved in the following areas. 


e The attendance and support of the participants were awesome. Each 
participant complied with the established guidelines in the disciples’ covenant 
in regards to class confidentiality, group participation, and homework 
assignment. 


e The participants were excited and eager to study in a men’s group centered on 
discipleship teaching essential for the formation of their Christian faith. 


e The participant’s ability to biblically answer the question: Can someone be a 
Christian and not be a Disciple of Jesus Christ? 


e The participants were able to communicate the importance of spiritual 
transformation being the primary goal of their Christian walk. 
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e The participants were able to able clearly demonstrate from a 
"knowing/head", "feeling/heart" and "doing/hands" perspective the 
importance of being a disciple of Jesus Christ and discipling others. 


It seems, from the participant’s point of view, nothing like this project has ever 
been attempted at St. Paul AME Church. Simply put, the use and subsequent 
implementation of the discipleship model infused a sense of excitement upon the youth 
and young adults of the congregation. 

Attrition was anticipated from some participants due to the nature and length of 
the project, as well as the challenges of life as some factors that are beyond the control of 
the participants. However, only one person had to drop out of seventeen. 

The following interventions, if implemented, could yield better results and will 


serve to “tighten up” the model. 


e Although, the content of each class and lesson were well received by the 
participants, the course content was somewhat overwhelming for both teacher 
and students given the allotted period for each session. There were times when 
the participants needed more information or time to digest a particular subject 
but the schedule restraints limited the possibility. 


e The pastoral challenges of preparing weekly sermons, Bible studies, visiting 
the sick, burying the dead, as well as the day-to-day operation of a church can 
be quite cumbersome for one person. The researcher is quite distraught that he 
did not think of soliciting the assistance of a guest presenter for some of the 
lessons. This would have alleviated some of the pressure of attempting do 
everything himself. 


Recommendations 
Recommendation One: It is the recommended that the men’s ministry of St. Paul 
AME Church continue to develop the Spiritual Discipleship model for implementation 
and adoption as one of the main core curriculums of study. The participant’s feedback 


and response proved this model to be a valuable tool for spiritual growth. 
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Recommendation Two: Due to the stress, pressure and challenges society places 
on the young African American males, it is recommended that the St. Paul congregation 
conduct a survey of the young boys between ages eight and eighteen to determine their 
spiritual needs with the intent of implementing a spiritual mentoring model which 
specifically address their concerns. 

Recommendation Three: \t is recommended that St. Paul AME Church develop 
and incorporate parts of this discipleship model into its new membership and Christian 
education teachings. The foundation of Christian discipleship is paramount to a new 
believer. The following statement from Ellerslie’s Advanced Leadership Training website 


accentuates this premise: 


We believe it is imperative. One of the metaphors that we often use during our 
Ellerslie Training is the idea of building a house. Becoming a Christian is sort of 
like having a big pile of lumber dropped off at your house and all the tools (from 
hammers, to saws, to screwdrivers) thrown onto your lot. Without discipleship a 
young believer doesn’t know exactly how to utilize the lumber or the tools. And 
as aresult, often his house doesn’t endure well in times of storm. However, a 
young believer that is disciple is trained in how to rightly handle lumber, rightly 
handle tools, and how to rightly build a house (utilizing the provided lumber and 
tools) that will stand no matter what winds and rains beat against it.’ 


Summary 
According to Ephesians 2:8, Salvation is a gift from God. Salvation is the most 
important gift a believer can receive from God. The problem is that most Christians never 
move from the entrance point of salvation into the journey of discipleship living. In other 
words, they experience a conversion, but retain the same behavior pattern. They never 
experience spiritual transformation, spiritual growth, or Christian maturity because they 


are never taught or equipped with the essentials of biblical discipleship. Discipleship 


‘Ellerslie Training, “Ellerslie Training on Discipleship,” accessed December 8, 2014, 
http://ellerslie training .com/2014/09/10/ellerslie-training-on-the-importance-of-discipleship/, 
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focuses on learning the word, spiritual disciplines, and spiritual growth, which is 
paramount for all Christians. In order to change behavior of the people, these principles 
must be studied, taught, and incorporated into the everyday lives of the parishioners. The 
results of this spiritual discipleship model showed evidence of growth and transformation 
in the spiritual lives of the participants. 

If African American males within the church are disconnected from boys, we 
must look for ways to bridge the gap. There is a dire need to move from the “grip and 
grin” of men’s fellowship programs to intentional disciple making. The church must 
implement a system designed to sustain an effective disciple-making ministry to men. 
The men must be exposed to concept and principles of the Great Commission in 
becoming disciples and making disciples. The Connectional Sons of Allen Men’s 
Fellowship fosters closer relationships between men of the church, to equip them for 
meaningful service, to reach unchurched men, and to present positive role models for our 
youth.2 Adoption of the Men’s Spiritual Discipleship model will successfully accomplish 
this necessity. The information contained in this model if reviewed, revised, 
contextualized, made contemporary and relevant, will aide in the St. Paul AME church 
congregation in positively addressing its problem with the men’s spiritual transformation 
and growth. Therefore, the future of the St. Paul AME church congregation is directly 
connected with its ability to properly disciple its men. It is hoped that the St. Paul AME 
church congregation, through continual prayer, fasting and the power and presence of the 


Holy Spirit, will continue in its disciple-making throughout the years to come. 


Sons of Allen, “Men’s Fellowship of the African Methodist Episcopal Church,” accessed 
December 24, 2014, http: //amesonsofallen.org/3/miscellaneous1.htm. 
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Personal Reflections 


The results of this spiritual discipleship model showed evidence of growth and 
transformation in the spiritual lives of the participants. The participation of each person in 
this model has provided an invaluable learning experience. Their energy, sacrifice of self 
and time is nothing short of selfless. Each virtue shared makes me a better man; a better 
Christian educator; a better pastor and certainly a better Christian. The result of this 
discipleship model has caused me to reexamine my preaching, pastoral, and teaching 
ministry. Intentional discipleship is incorporated into every sermon and Bible study 
session with a special invitation to Christian discipleship. The journey through this 
dissertation project has better shaped my spiritual formation and provided me a unique 
opportunity to review the spiritual “defining moments” in my life and discover God’s 
true purpose for my ministry. 

Conclusion 

In Ephesians, Paul writes, “Whatever you have learned or received or heard from 
me, or seen in me put it into practice. And the God of peace will be with you.” Paul 
takes discipleship very serious. He exhorts, encourages, stimulates, promotes, and 
prompts his disciples by teaching them to look at both Jesus and his example. Paul points 
them to both the past (their experience) and the future (their hope in Jesus). Christian 
discipleship training presents an ideal opportunity for the born again believer to 
intentionally study and examine the life of Jesus as perfect example for Christian living. 
The church must teach people to become disciples of Jesus Christ. John Morrison 


accentuate this premise. 


3Phil 4:9 (ESV). 
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Christians often view Christ’s final instructions to His followers—The Great 
Commission—as something fulfilled primarily by missionaries working on 
foreign soil and directed toward those who have never heard the Gospel. While 
such missionary endeavor is certainly an essential element of His imperative to 
the church, it is not the only aspect of Christ’s command. The Great Commission 
applies equally to the education and training by the local church of its own 
members. More specifically, as history demonstrates, if the church is not 
successful in fulfilling the Great Commission with its own youn, it has fumbled 
the ball, so to speak, in one of its primary areas of responsibility.* 


At the heart of this profound command given by our Lord to His followers is the 


imperative to educate. 


And Jesus came up and spoke to them, saying, “All authority has been given to 
Me in heaven and on earth. Go therefore and make disciples of all the nations, 
baptizing them in the name of the Father and the Son and the Holy Spirit, teaching 
them to observe all that I commanded you; and lo, I am with you always, even to 
the end of the age.” 


The Greek word usually translated make disciples is matheteuo (math-ayt-yoo'-o), 
meaning literally “to make a disciple; to teach, instruct.”® The act of teaching means 
simply “to instruct; to inform; to communicate to another the knowledge of that of which 
he was before ignorant.”’ This impartation of knowledge is the essence of what it means 
to educate; thus, we can conclude that education is at the heart of Jesus’ Great 


Commission to His followers.* James Orr, recognizing the essential role of education in 


4John Morrison, The Great Commission and Christian Education: A Pointed Challenge to 
Christian Parents and Church Leaders, accessed December 8, 2014, http://www.gcswarriors.org/about- 
us/christianeducationresources/The%20Great™%20Commission™%20and%20Christian%20Education”%20by 


%20John%20Morrison.pdf. 
°Mt 28:18-20 (NASB). 


‘John Henry Thayer, The New Thayer’s Greek-English Lexicon (Lafayette, IN: Alpha Omega, 
1981). 


7Noah Webster, American Dictionary of the English Language (San Francisco, CA: Foundation 
for American Christian Education; Reprint of Noah Webster’s First Edition [1828] of An American 
Dictionary of the English Language, Third Ed., 1983. 


8Morrison, The Great Commission and Christian Education, 6. 
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Christianity, declared, “If there is a religion in the world which exalts the office of 
teaching, it is safe to say that it is the religion of Jesus Christ....”” This educational 
endeavor is essential both to the missionary aspect of converting non-Christians to faith 
in Christ (making disciples) as well as the ongoing, nurturing emphasis of helping ensure 
their subsequent growth to maturity as believers (teaching them). 

In this context, John Morrison contends that we must not make the all-too 
common mistake of stereotyping the Great Commission: that it is being fulfilled 
primarily in some distant place—on some foreign mission field. Its application should 
apply equally to the local church in terms of its community outreach and the on-going 
education of its own members and others within its scope of potential influence." 
Discipleship making and teaching must remain one of the primary educational function of 
the local church in its primary commission. 

Jesus said, “Go therefore and make disciples ....” in Matthew 28 just before His 
ascension. Jonathan Falwell contends that these were marching orders for those of us in 
the trenches of ministry. It’s not a suggestion; it’s an imperative.'! Making disciples is 
the essence of the Great Commission. Many churches today focus more on big crowds 
than on developing Christ followers. I believe both are important. Let’s reach the world 


with the Gospel and then help them develop and grow into fully committed followers’ of 


Christ. 


?Jams Orr, The Christian View of God and the World (Grand Rapids, MI: Eerdmans, 1993), 20. 
lOMorrison, The Great Commission and Christian Education, 6. 


1 Dave Earley and Rod Dempsey, Disciple Making is ... How to Live the Great Commission with 
Passion and Confidence (Nashville, TN: B&H Publishing Group, 2013), Foreword. 
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INVOLVEMENT QUESTIONNAIRES 


124 


DISCIPLESHIP QUESTIONNAIRE 
Rev. Larry Campbell, Senior Pastor, St. Paul AME Church 
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The fundamental purpose of this questionnaire is to provide an improved understanding of people like you, so that we may 
understand better how to increase the effectiveness of the church in its Men’s Discipleship Ministry. Your answers will be 
secret; do not write your name on the survey. Please return your completed document as soon as possible. I hope that you 
enjoy filling out this questionnaire and reflecting on your church and its need for Spiritual mentoring and Discipleship. Thank 


you very much for your participation! 


I. DEMOGRAPHIC INFORMATION 


1. How old are you? 
2. Marital Status 
3. Number of Children 


(70 1-5 OF 6-10 


II. QUESTIONS ABOUT YOUR PERSONAL SALVATION 
1. Have you spiritually converted (born again) your life to Jesus Christ? OF Yes No 


2. How many years have you been a Christian? 


3. Have you been baptized? L} Yes [No 
4. Is Jesus Christ a relevant role model in your life? Ly Yes No 
5. Is obedience essential to Salvation? Oo Yes (No 


III. QUESTIONS ABOUT YOUR SPIRITUAL GROWTH 
Answer the below questions circling the appropriate response using the key below. 


1. Not 2 Not really 3 Maybe 4 Most Likely 5 Most definitely 

1. [have personally experienced spiritual growth or maturity in my journey as a Christian. ] 
2. I understand the importance and role of the Holy Spirit in my Spiritual Growth ] 
3. Do you think that Jesus Christ is a relevant role model that can be used in today’s society? ] 


IV. CHRISTAIN EDUCATION 
Answer the below questions circling the appropriate response using the key below. 


1, None 2 Seldom 3 Very Seldom 4 Often 5 Very Often 


1. How often do you read your Bible? ] 
2. How often do you attend Christian Education Classes (Bible Study/Sunday School)? ] 


V. QUESTIONS ABOUT INTENTIONAL DISCIPLESHIP 
Answer the below questions circling the appropriate response using the key below. 


aoe ee ee ea 


I, Not 2 Not really 3 Maybe 4 Most Likely 5 Most definitely 


Do you understand the importance of intentionally making Disciples of Jesus Christ? ] 
Do you see Jesus Christ as being a relevant role model in today’s society? l 
Has anyone ever trained you to be disciple of Jesus Christ? l 
Have you ever trained anyone to be disciple of Jesus Christ? l 
Do you know what it means to disciple others? ] 
Do you understand the importance of having a Christian relationship with those you disciple? 1 
Do you understand the importance of bearing fruit as a disciple of Jesus Christ? ] 
Should Christian African American Men be primary mentors of Af-Am boys about Jesus? 1 
Do you want to make a difference spiritually in the lives of African-American boys? 1 
Are you willing to spend quality time in making the boys of our church disciples of Jesus 1 
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VI. QUESTIONS ABOUT CHRISTIAN COMMITMENT 
For each of statements below, please circle the single number describing your beliefs 


“1” disagree “2” somewhat disagree “3” means you are undecided, “4” you agree “5” Strongly agree 


1. The task of the church is to work to change the lives of individuals. 12 3 4 5 
2: The way to share God’s love with people is by telling them about Jesus. 12 3 4 5 
3. The way to share God’s love with people is demonstrating with caring actions. I 2) 34S 
4, Christian faith should focus on growing in one’s relationship to God. 12 3 4 5 
5. Churches should care mostly for people’s social and emotional well-being. 12 3 4 5 
6. Christians should practice love, tolerance, mercy, forgiveness, healing, and grace. 12 3 4 5 
7. Christians should minister to all who are sick, hungry, homeless, or needy. 12 3 4 5 
8. The church should focus on training and making disciples of Jesus Christ. 123 4 5 
VII. PERSONAL KNOWLEDGE OF THE TRINITY 
Answer the below questions circling the appropriate response using the key below. 
1, None 2 Very Little 3 Little 4 Pretty Knowledgeable 5 Very knowledgeable 
1. How much do you know about God? i239 4 5D 
2. How much do you know about Jesus Christ? E23 4 5 
3. How much do you know about the Holy Ghost? I 23: +4: SS 
123 4.35 


4, How much do you know about what it means to be a Christian? 
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DISCIPLESHIP QUESTIONNAIRE (Pre-Test Survey) 
Rev. Larry Campbell, Senior Pastor, St. Paul AME Church 


The fundamental purpose of this questionnaire is to provide an improved understanding of people like you, so that we may 
understand better how to increase the effectiveness of the church in its Men’s Discipleship Ministry. Your answers will be 
secret; do not write your name on the survey. Please return your completed document as soon as possible. I hope that you 
enjoy filling out this questionnaire and reflecting on your church and its need for Spiritual mentoring and Discipleship. Thank 
you very much for your participation! 


I. DEMOGRAPHIC INFORMATION 


1. How old are you? 21-30 O 31-40 O 41-50 O 51-60 O 61& up 
2. Marital Status [ Single O Married UDivorced 
3. Number of Children M00 1-5 GO 6-10 


Il. QUESTIONS ABOUT YOUR PERSONAL SALVATION 
1. Have you spiritually converted (born again) your life to Jesus Christ? “1 Yes [3 No 


2. How many years have you been a Christian? [ 1-10 O 11-20 2 21-30 0 31-40 O 41 & up 
3. Have you been baptized? Lh Yes {3 No 
4. Is Jesus Christ a relevant role model in your life? Ly} Yes (CF No 
5. Is obedience essential to Salvation? {1 Yes (3 No 


Ill. QUESTIONS ABOUT YOUR SPIRITUAL GROWTH 
Answer the below questions circling the appropriate response using the key below. 


I, Not 2 Not really 3 Maybe 4 Most Likely 5 Most definitely Score/Avg 
1. [have personally experienced spiritual growth or maturity in my journey as a Christian. 1 2 3 4 5 4.5 
2. I understand the importance and role of the Holy Spirit in my Spiritual Growth 123 4 5 4.3 
3. Do you think that Jesus Christ is a relevant role model that can be used in today’s society? }. -Z: 3.4 SS 4.9 
IV. CHRISTAIN EDUCATION 
Answer the below questions circling the appropriate response using the key below. 

I. None 2 Seldom 3 Very Seldom 4 Often 5 Very Often Score/Avg 
1. How often do you read your Bible? 123 45 3.6 

2. How often do you attend Christian Education Classes (Bible Study/Sunday School)? 123 45 £=3.3 


V. QUESTIONS ABOUT INTENTIONAL DISCIPLESHIP 
Answer the below questions circling the appropriate response using the key below. 


1. Not 2 Not really 3 Maybe 4 Most Likely 5 Most definitely Score/Avg 


Do you understand the importance of intentionally making Disciples of Jesus Christ? 1 2 
Do you see Jesus Christ as being a relevant role model in today’s society? i 2 
Has anyone ever trained you to be disciple of Jesus Christ? 1 2 
Have you ever trained anyone to be disciple of Jesus Christ? ee 

} 2 
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5. Do you know what it means to disciple others? 

6. Do you understand the importance of having a Christian relationship with those you disciple?] 2 3 4 5 3.4 
7. Do you understand the importance of bearing fruit as a disciple of Jesus Christ? 1-23 

8. Should Christian African American Men be primary mentors of Af-Am boys about Jesus? 1 2 3 

9. Do you want to make a difference spiritually i in the lives of African-American boys? 1 2 3 

10. Are you willing to spend quality time in making the boys of our church disciples of Jesus fy. 2°83 
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VI. QUESTIONS ABOUT CHRISTIAN COMMITMENT 
For each of statements below, please circle the single number describing your beliefs 


“1” disagree “2” somewhat disagree “3” means you are undecided, “4” you agree “3” Strongly agree Score/Avg 
1, The task of the church is to work to change the lives of individuals, 123 45 44 
2. The way to share God’s love with people is by telling them about Jesus. 123 45 £=445 
3. The way to share God’s love with people is demonstrating with caring actions. 123 45 £44 
4. Christian faith should focus on growing in one’s relationship to God. 123 45 46 
5. Churches should care mostly for people’s social and emotional well-being. 123 45 £x3.4 
6. Christians should practice love, tolerance, mercy, forgiveness, healing, and grace. 12 3 4 5 4.7 
ad Christians should minister to all who are sick, hungry, homeless, or needy. 123 4 5 4.5 
8. The church should focus on training and making disciples of Jesus Christ. 123 45 44.4 
VII. PERSONAL KNOWLEDGE OF THE TRINITY 
Answer the below questions circling the appropriate response using the key below. 
1. None 2 Very Little 3 Little 4 Pretty Knowledgeable 5 Very knowledgeable Score/Avg 
1. How much do you know about God? 12.3 4 9 3.8 
2. How much do you know about Jesus Christ? 123 4 5 3.8 
3. How much do you know about the Holy Ghost? 123 4 5 3.5 
123 4 5 3.9 


4. How much do you know about what it means to be a Christian? 


DISCIPLESHIP QUESTIONNAIRE (Post-Test Survey) 
Rey. Larry Campbell, Senior Pastor, St. Paul AME Church 


129 


The fundamental purpose of this questionnaire is to provide an improved understanding of people like you, so that we may 
understand better how to increase the effectiveness of the church in its Men’s Discipleship Ministry. Your answers will be 
secret; do not write your name on the survey. Please return your completed document as soon as possible. I hope that you 
enjoy filling out this questionnaire and reflecting on your church and its need for Spiritual mentoring and Discipleship. Thank 


you very much for your participation! 


I. DEMOGRAPHIC INFORMATION 
1. How old are you? 

2. Marital Status 

3. Number of Children 


II. QUESTIONS ABOUT YOUR PERSONAL SALVATION 
1. Have you spiritually converted (born again) your life to Jesus Christ? Ob Yes [No 
2. How many years have you been a Christian? 


3, Have you been baptized? Yes No 
4. Is Jesus Christ a relevant role model in your life? {[} Yes No 
5. Is obedience essential to Salvation? 2 Yes INo 


II. QUESTIONS ABOUT YOUR SPIRITUAL GROWTH 
Answer the below questions circling the appropriate response using the key below. 


1. Not 2 Not really 3 Maybe 4 Most Likely 5 Most definitely 
1. Ihave personally experienced spiritual growth or maturity in my journey as a Christian. 


2. I understand the importance and role of the Holy Spirit in my Spiritual Growth 
3. Do you think that Jesus Christ is a relevant role model that can be used in today’s society? 


IV. CHRISTAIN EDUCATION 
Answer the below questions circling the appropriate response using the key below. 


1. None 2 Seldom 3 Very Seldom 4 Often 5 Very Often 


1. How often do you read your Bible? 
2. How often do you attend Christian Education Classes (Bible Study/Sunday School)? 


V. QUESTIONS ABOUT INTENTIONAL DISCIPLESHIP 
Answer the below questions circling the appropriate response using the key below. 


1. Not 2 Not really 3 Maybe 4 Most Likely 5 Most definitely 
Do you understand the importance of intentionally making Disciples of Jesus Christ? 
Do you see Jesus Christ as being a relevant role model in today’s society? 

Has anyone ever trained you to be disciple of Jesus Christ? 

Have you ever trained anyone to be disciple of Jesus Christ? 

Do you know what it means to disciple others? 


Do you understand the importance of bearing fruit as a disciple of Jesus Christ? 


Do you want to make a difference spiritually in the lives of African-American boys? 


Se ee aS 


Do you understand the importance of having a Christian relationship with those you disciple? 1 
Should Christian African American Men be primary mentors of Af-Am boys about Jesus? 


0. Are you willing to spend quality time in making the boys of our church disciples of Jesus 
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VI. QUESTIONS ABOUT CHRISTIAN COMMITMENT 
For each of statements below, please circle the single number describing your beliefs 


“1” disagree “2” somewhat disagree “3” means you are undecided, “4” you agree “5” Strongly agree Score/Avg 
1. The task of the church is to work to change the lives of individuals. 123 4 5 4.46 
2. The way to share God’s love with people is by telling them about Jesus. 123 45 48 
3. The way to share God’s love with people is demonstrating with caring actions. 123 4 5 48 
4. Christian faith should focus on growing in one’s relationship to God. 123 45 £4446 
5. Churches should care mostly for people’s social and emotional well-being. 123 4 5 43.6 
6. Christians should practice love, tolerance, mercy, forgiveness, healing, and grace. 123 45 £48 
7. Christians should minister to all who are sick, hungry, homeless, or needy. I 2 33) 4 De oS 
8. The church should focus on training and making disciples of Jesus Christ. 123 4 5 446 
VII. PERSONAL KNOWLEDGE OF THE TRINITY 
Answer the below questions circling the appropriate response using the key below. 

1, None 2 Very Little 3 Little 4 Pretty Knowledgeable 5 Very knowledgeable Score/Avg 
1. How much do you know about God? I 23:4 5 3.9 
2. How much do you know about Jesus Christ? 123 4 5 3.9 
3. How much do you know about the Holy Ghost? 123 4 35 3.8 
1. 2°) Ay 5 4.] 


4. How much do you know about what it means to be a Christian? 


Post-Survey Analysis of Exit Questionnaire 


DEMOGRAPHIC INFORMATION 


1. How old are you? 
2. Marital Status 


3. Number of Children M0 0) 1-5 0 6-10 


QUESTIONS ABOUT YOUR PERSONAL SALVATION 
1. Have you spiritually converted (born again) your life to Jesus Christ? QO) Yes (CINo 


2. How many years have you been a Christian? 


3. Have you been baptized? Yes ONo 
4. Is Jesus Christ a relevant role mode] in your life? Li Yes [J No 
5. Is obedience essential to Salvation? [fl Yes No 


QUESTIONS ABOUT YOUR SPIRITUAL GROWTH 
Answer the below questions circling the appropriate response using the key below. 


I. Not 2 Not really 3 Maybe 4 Most Likely 5 Most definitely 
1. [have personally experienced spiritual growth or maturity in my journey as a Christian. 

2. | understand the importance and role of the Holy Spirit in my Spiritual Growth 

3. Do you think that Jesus Christ is a relevant role model that can be used in today’s society? 


Average Point Total 


CHRISTIAN EDUCATION 
Answer the below questions circling the appropriate response using the key below. 


1. None 2 Seldom 3 Very Seldom 4 Often 5 Very Ofien 
1. How often do you read your Bible? 
2. How often do you attend Christian Education Classes (Bible Study/Sunday School)? 


Average Point Total 


QUESTIONS ABOUT YOUR UNDERSTANDING OF INTENTIONAL DISCIPLESHIP 
Answer the below questions circling the appropriate response using the key below. 


I. Not 


ao eA aS Se 


2 Not really 3 Maybe 4 Most Likely 5 Most definitely 
Do you understand the importance of intentionally making Disciples of Jesus Christ? 
Do you see Jesus Christ as being a relevant role model in today’s society? 
Has anyone ever trained you to be disciple of Jesus Christ? 
Have you ever trained anyone to be disciple of Jesus Christ? 
Do you know what it means to disciple others? 
Do you understand the importance of having a Christian relationship with those you disciple? 
Do you understand the importance of bearing fruit as a disciple of Jesus Christ? 
Should Christian African American Men be primary mentors of Af-Am boys about Jesus? 
Do you want to make a difference spiritually in the lives of African-American boys? 
Are you willing to spend quality time in making the boys of our church disciples of Jesus? 
Average Point Total 


QUESTIONS ABOUT CHRISTIAN COMMITMENT 
For each of statements below, please circle the singe number describing your beliefs 


“1” disagree “2” somewhat disagree “3” means you are undecided, “4” you agree “5” Strongly agree 


CNIAARWN 


The task of the church is to work to change the lives of individuals. 
The way to share God’s love with people is by telling them about Jesus. 
The way to share God’s love with people is demonstrating with caring actions. 
Christian faith should focus on growing in one’s relationship to God. 
Churches should care mostly for people’s social and emotional well-being. 
Christians should practice love, tolerance, mercy, forgiveness, healing, and grace. 
Christians should minister to all who are sick, hungry, homeless, or needy. 
The church should focus on training and making disciples of Jesus Christ. 

Average Point Total 
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PERSONAL KNOWLEDGE OF THE TRINITY 
Answer the below questions circling the appropriate response using the key below. 


1. None 2 Very Little 3 Little 4 Pretty Knowledgeable 5 Very knowledgeable Ist ge Diff 
1. How much do you know about God? 3.8 3.9 wl 
2. How much do you know about Jesus Christ? 3.8 3.9 1 
3. How much do you know about the Holy Ghost? 32 3.8 3 
4. How much do you know about what it means to be a Christian? 3.9 4 3 
Average Point Total 3.7 4.0 3 
Total Point Average (All Areas Combined) 3.9 4.2 3 


APPENDIX B 


PRE AND POST TEST EXAMINATION SCORES 
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B-1 Pre-Test Examination Scores 
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B-2 Pre-Test and Post Test Comparison Analysis 
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APPENDIX C 


SAMPLES OF STUDENT JOURNALS 
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C-1 Participant’s Journalism Notes 





Initials 


Thoughts on Study Lesson 


Relevant scriptures 


Things I need to change 1n my life in regards to our Scripture Lesson 
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C-2 Participant’s Final Reflection Inquiry 


Name: 


1. Why Should Christian African American Men be the primary mentors of the 
African American boys in the church? 


2. Explain your understanding of the necessity for Christian African American men 
to reach, teach and nurture African American boys through Bible Study, 
innovative workshops, writings, mentoring and preaching. 


3. Why should spiritual transformation be the primary goal of one’s Christian walk? 


4. Explain your understanding of young African American boys needing and 
deserving spiritually transformed mentors who are spiritually equipped to enter 
their lives caught up in a myriad of societal, personal, peer and family 
dysfunctions. 


5. Explain your understanding of the importance of building a relationship of trust 
and spending quality time with African American boys during the mentoring 
through Discipleship process. 


6. What similarities and differences can you present concerning the time you grew 
up and the time that young people are growing up? 


7. If you had a “do over” in life what one thing would you want to change? Why’? 


8. Explain your understanding of the importance of African American men 
mentoring African American boys through the Discipleship process. 


9. How has the Discipleship training affected your attitude toward mentoring 
African American boys? 


10. How would you describe the actual demonstration of African American men 
mentoring African American boys through Discipleship? 
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B-3 MEN AND BOYS SPECIAL MENTORSHIP PROJECT SURVEY 


Answer the below questions circling the appropriate response using the key below. 
1. Undecided 2Notatall 3 Adequately 4Considerably 5 Most Definitely 


1. I was able to communicate effectively with my assigned mentee. 1 2 3 45 


2. I was able to use the lesson learned in this project to start } 23 45 
building a relationship with my assigned mentee. 


3. The field experience provided me with an opportunity to l) 2 3 AD 
overcome some of my prejudices and fears about this generation of boys. 


4. The training offered through this Dissertation Project helped 12 3 45 
me to recognize the value and importance of my role as a spiritual 
mentor in the life of the boys. 


Answer the below questions circling the appropriate response using the key below. 
I. Undecided 2 Notatall 3Maybe 4MostLikely 5 Most Definitely 


5. I would like to continue building my relationship with my mentee. 1 2 3 45 


APPENDIX D 


DISCIPLE’S COVENANT 
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D-1 Disciple’s Covenant 


In order to grow towards maturity in Christ and complete this Discipleship 101 Course of 
Instructions, I commit myself to the following standards: 


1. Complete all assignment on a weekly basis prior to my next discipleship training 
class in order to prepare and contribute fully in the class discussions. 


2. Do my best to attend each of the eight (8) weeks Discipleship training sessions. 


3. respect the testimonies and private information of my classmates and promise 
not to share, discuss or spread rumors of the contents with anyone. 


4. I fully commit my time, attention and energy to the requirements of completing 
the Discipleship 101 Training by signing a copy of the Disciples’ Covenant 
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D-2 Discipleship Training Syilabus 
Program Introduction May 31, 2014 
Pre-Test Examination 
Lesson: The history precepts, purposes, and constitution of the local and 
connectional Sons of Allen Men’s Fellowship. 
Session 1: Lesson 1: Salvation June 2, 2014 
e Becoming a new person 
e What is a Christian? 
e Adopted Children of God 


e The Sacrament of Baptism 


Session 2: Lesson Two: Obedience to the Great Commission June 9, 2014 
e Great Omission from the Great Commission 
e Discipleship Then and Discipleship Now 
e Why Bother with Discipleship? 
e Being a Christian vs Being a Disciple 


e Evangelism vs Discipleship 


Session 3: Lesson Three: Becoming a Disciple of Jesus (Part I) June 16, 2014 
e Who is Your Teacher? 
e The role of the Disciple 
e Spiritual Characteristics of a Disciple 


e The Disciplines of Christ-likeness 
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Session 4: Lesson Four: Becoming a Disciple of Jesus _—_ (Part I) June 23, 2014 
e The Keys to the Kingdom of God 


e Living out Kingdom Principles 


Session 5: Lesson Five: Making Disciples July 7, 2014 
e What is Discipling? 
e Role of the Discipler 
e Jesus’ Method of Disciple making 
@ Multiplication 


e Intentional Disciple making 


Session 6: Lesson Six: The Role of Holy Spirit 
e Disciples of The Holy July 14, 2014 
e Characteristics of the Holy Spirit 


@ Fruit of the Holy Spirit 


Session 7: Lesson Seven: Spiritual Mentoring 
e The Call to Mentorship July 21, 2014 
e A Person of Influence - Nurturing Other People 
e Mentor’s Promise seeds 


e Mentor’s “Be” tools 
Session 8: Lesson Eight: Post Test/ Journal Sharing July 28, 2014 


Field Exercise: Men and Boys Special Mentorship Project August 16, 2014 


Graduation Ceremony August 31, 2014 
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